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ARTICLE 1 
RECOGNITION AND UNIT DESCRIPTION 
1.1 Recognition: The Board of Education of the Akron Central School District hereby 
extends, for the maximum period permitted by law, its previous recognition of the Akron 
Employees' Association as the exclusive representative for purpose of collective 
negotiations with regard to terms and conditions of employment and the settlement of 
grievances of the employees in the negotiating unit set forth in paragraph 1.2 of this 
Agreement. 
1.2 Unit Clarification: The negotiating unit for which the Association is recognized as the 
negotiations/grievances representative includes the following regularly scheduled 
positions: 
Food Service Helper 
Cook 
Assistant Cook 
Custodian 
Cleaner 
Laborer 
Maintenance Mechanic 
Groundsworker 
Head Bus Driver 
Bus Driver 
Auto Mechanic Crew Chief 
Auto Mechanic 
Auto Mechanics Helper 
Bus Attendant 
Bus Monitor 
Clerk 
Account Clerk Typist 
Clerk Typist 
Senior Clerk Typist 
Senior Clerk 
Health Aide 
Teacher Aide 
Teacher Aide/Native Culture and Language 
Copying Machine Operator 
Monitor 
Life Guard 
Community Education Coordinator 
Micro Computer Support Specialist 
Assistant PR Director 
Licensed Practical Nurse 
The following positions are expressly excluded from the negotiating unit: 
Superintendent of Buildings and Grounds 
Transportation Supervisor 
School Lunch Manager 
Secretary to Superintendent of Schools 
Secretary to Director of Student Support Services 
Registrar 
Business Office Account Clerk Typist(s) 
Business Office Clerk Typist 
Maintenance Mechanic Crew Chief 
All substitute employees who work less than 90 consecutive days 
Audio-visual Technician 
All other employees of the District 
ARTICLE 2 
CONCERNING THIS AGREEMENT 
2.1 Definitions: Throughout this Agreement, each term listed below has the meaning set 
forth below with that term: 
a. "District" means the Akron Central School District and applies to all persons 
(e.g., the Superintendent of Schools, administrators, supervisors) and bodies (e.g., 
the Board of Education) properly authorized to act on behalf of the District. 
b. "Board" means the Board of Education of the District and applies only when it is 
intended that the Board itself shall act or refrain from action. 
c. "Superintendent of Schools" means the person appointed by the Board to serve on 
a regular or acting basis as the Superintendent of Schools. 
d. "Association" means the Akron Employees' Association. 
e. "Employee" means a person in a position included in the negotiating unit set forth 
in paragraph 1.1 of this Agreement, but does not mean such a person who is a 
temporary employee. 
f "Full-Time Employee" means an employee who is regularly scheduled to work at 
least six (6) hours per day, five (5) days per week. 
g. "Part-Time Employee" means an employee who is regularly scheduled to work 
fewer hours per day or fewer days per week than a Full-Time Employee, but at 
least eleven (11) hours per week. 
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"Party" means the District or the Association. "Parties" means the District and 
the Association. 
"Agreement" means this Agreement, all appendices referred to in this Agreement 
and all amendments to this Agreement. 
"Amendment" means a change in the provisions of this Agreement made during 
its term by mutual consent of the parties. 
"Fiscal Year" means the period which begins at 12:01 a.m. on July 1st of each 
year and ends at midnight on the next following June 30th. 
"School Year" means the period which begins at 12:01 a.m. on September 1st of 
each year and ends at midnight on the next following June 30 . 
"Execution Date" means the date identified as such under the heading 
"SUBSCRIPTION" of this Agreement which shall be the date on which the 
parties both sign this Agreement or, if the parties sign on different dates, it shall 
be the latest date on which a party signs. 
"Days" - Unless otherwise specified, shall mean calendar days. 
"Active Payroll" means the time when an employee is being paid for working or 
is on paid leave time pursuant to this Agreement as distinct from the time when an 
employee is absent or is on unpaid leave or is on layoff. 
"Unit" and "Negotiating Unit" each mean the employer-employee negotiating 
unit set forth in paragraph 1.1 of this Agreement. 
"Notice" when used with reference to the District, means giving notice in writing 
to the Superintendent by delivering it to the Superintendent in person (in which 
case the Superintendent shall sign a receipt therefor), or in the absence or 
unavailability of the Superintendent to his Confidential Secretary (in which case 
the Secretary shall sign a receipt therefor), or by sending it to the Superintendent 
by registered or certified mail or telegram addressed to the Superintendent at 
Akron Central School District, 47 Bloomingdale Avenue, Akron, New York 
14001. When "notice" is used with reference to the Association, it means giving 
notice in writing to the Association's President by delivering it to the President in 
person (in which case the President shall sign a receipt therefor), or in the absence 
or unavailability of the President, by delivering it to any other Association Officer 
in person (Note - the Association shall notify the District in writing of the identity 
of its officers not later than January 1st of each year this Agreement is in effect 
and any such officer given notice hereunder shall sign a receipt therefor), or by 
sending it to the President by registered or certified mail or telegram addressed to 
the President at the President's home address as shown on the books of the 
District. 
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2.2 Except when this Agreement explicitly says otherwise, the following rules apply in 
interpreting this Agreement: 
a. A word of one gender applies to both genders. 
b. A word of singular number applies also in the plural. 
c. . The fact that the circumstances which obtain at the time this Agreement is being 
applied are different from the circumstances which obtained at the time the 
language in question was written may be relevant to interpreting the intent of the 
parties, but that fact is not controlling with respect to the current application of the 
language. 
d. Each provision of this Agreement is severable from every other provision. 
e. Each lettered Appendix referred to in this Agreement (e.g., "Appendix A") is a 
part of this Agreement and is incorporated in this Agreement by reference. 
f. Language in this Agreement is to be construed as strictly against one party as 
against the other. Which party suggested the language is immaterial. 
g. Any provision of this Agreement which cites a law, rule or regulation is intended 
to be and shall be interpreted as being only a descriptive summary of such law, 
rule or regulation. With respect to the subject matter of any such provision of this 
Agreement, it is the intention of the parties that the provisions of the cited law, 
rule or regulation shall control. 
h. This Agreement shall be interpreted according to the Laws of the State of New 
York and applicable laws of the United States. 
2.3 This Agreement constitutes the entire and complete record of the binding commitments 
between the parties. From and after the Execution Date of this Agreement, no other 
document shall constitute a binding commitment between the parties unless it is (i) dated 
on or after such Execution Date and (ii) signed by duly authorized representatives of both 
parties. Neither party is obliged to continue any past practice or policy except to the 
extent, if any, set forth expressly in a particular provision of this Agreement, or as listed 
in Appendix C of this Agreement. 
2.4 Any individual, arrangement, agreement or contract between the District and an 
employee heretofore executed shall be subject to and consistent with the minimum terms 
and conditions of employment expressed in this Agreement. Any individual 
arrangement, agreement or contract hereafter executed may exceed, but may be no less 
than, the terms and conditions of employment expressed in this Agreement. If an 
individual arrangement, agreement or contract contains any terms or conditions 
inconsistent with this Agreement, this Agreement shall be controlling to the extent of the 
minimum terms and conditions of employment expressed in this Agreement. 
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Except when a particular provision of this Agreement expressly says otherwise, no 
provision of this Agreement shall be construed to require the District to guarantee to any 
employee any type, amount or period of work. 
If this Agreement requires a party or a person to do anything that is prohibited by law, the 
obligation is invalid, but all other obligations imposed by this Agreement remain valid. 
No provision of this Agreement shall be interpreted so as to be in conflict with any 
provision of law. If a court of competent jurisdiction determines that a provision of this 
Agreement is invalid, such determination shall not affect the validity of any other 
provision of this Agreement. If such a determination has been made and no appeal lies 
therefrom or if the time to appeal has passed and no appeal has been taken, the parties, as 
soon as is reasonably practicable, shall enter into collective negotiations limited to the 
subject matter of such invalid provision, provided that the subject matter is a mandatory 
subject of negotiations. 
The term of this Agreement begins at 12:01 a.m. on the Execution Date of this 
Agreement and ends at midnight on June 30, 2012. Each provision of this Agreement 
goes into effect when the term of this Agreement begins and remains in effect pursuant to 
Civil Service Law Section 209-a(l)(e) until a successor Agreement has been reached. No 
provision of this Agreement may be deleted, waived or changed, and no provision may be 
added to this Agreement by implication or by any other means other than a written and 
dated amendment to this Agreement signed by authorized representatives of both parties. 
During the term of this agreement, either party may propose an amendment to this 
Agreement, but neither has the right to insist upon negotiating any matter whether or not 
referred to in this Agreement; however, this shall not preclude negotiations on any matter 
on which this Agreement expressly permits or requires negotiations; nor shall it preclude 
negotiations on a successor to this Agreement. 
ARTICLE 3 
ASSOCIATION - DISTRICT RELATIONS 
Association Cooperation And Managerial Rights 
3.1.1 The Association agrees to use all proper methods to secure the fullest cooperation 
of the employees it represents in attaining their adherence to and faithful 
performance of the provisions of this Agreement and the provision of the highest 
standards of service to the educational community. 
3.1.2 The District reserves and retains solely and exclusively all of its inherent rights to 
manage the District as such rights existed prior to the execution of this Agreement 
together with whatever rights may be granted to the District by later developments 
of law. The sole and exclusive rights of the District include but are not limited to 
its rights to establish, continue, change or abolish any or all of the District's 
policies, practices, rules, regulations and procedures; to determine the number, 
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location, hours and types of operations; to determine to what extent the required 
work shall be performed by employees in the negotiating unit; to determine the 
number, classifications and duties of employees, to determine the necessity to fill 
a vacancy; to determine the methods, processes, equipment and material to be 
used in the District's operations; to judge the efficiency and competency of 
employees; to establish and maintain a job evaluation program; to establish and 
change work schedules and work assignments; to select, hire, direct, transfer and 
promote employees; to layoff, terminate and otherwise relieve employees from 
duty for lack of work or other reasons; to establish, change and enforce rules for 
the conduct of employees; to discipline and discharge employees; and to take such 
other measures as may be determined by the District to be desirable for the 
successful operation of its schools and programs. 
Negotiation of Successor Agreements 
3.2.1 Negotiations for a successor to this agreement shall begin by one party giving 
the other party notice that it desires to open negotiations for a successor to this 
agreement. The notice shall be accompanied by a list of the notifying party's 
negotiations team members and also by ten (10) copies of the notifying party's 
proposals for changes to this agreement. Such notice shall be given no earlier 
than March 1st of the final fiscal year of this Agreement, and shall be given no 
later than May 1st of that fiscal year. The first negotiations meeting shall take 
place on a mutually agreeable date not later than the thirtieth (30th) calendar day 
after the date on which the notice is given. Ten (10) copies of the other party's 
proposals shall be presented at the first meeting. The time limits set forth in this 
paragraph 3.2.1 may be extended by written mutual agreement of the parties. 
3.2.2 All proposals shall be in writing and in the form of proposed changes to this 
Agreement. All communications concerning the negotiations shall be conducted 
between the principal spokespersons of the negotiations teams. 
3.2.3 When a particular change has been tentatively agreed on by both negotiating 
teams, it shall be reduced to writing, dated and initialed by the chief 
spokespersons of the teams. However, all such agreements shall remain tentative 
until all proposals of both parties have been disposed of and all agreements have 
been ratified by the membership of the Association and by the Superintendent and 
approved by the Board of the District. 
Other Relationship Matters 
3.3.1 The Association shall admit to membership all persons in positions, which are 
included in the negotiating unit described in Paragraph 1.2 of this Agreement. 
Dues and fees charged for membership for an employee who works less than a six 
(6) hour day shall be prorated in accordance with the dues proration which will be 
required by the Association's constitution and by-laws. 
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3.3.2 On request by authorized representatives of the Association, which shall be 
reduced to writing if the District so requests, the District shall make available to 
the Association records which are considered public information and which are 
relevant to the handling of grievances and the negotiation of agreements. The 
Association shall make such information available to the District. 
3.3.3 Anything which this Agreement requires or permits the Superintendent to do may 
be done by a person designated by the Superintendent or the Board to act on 
behalf of the Superintendent. 
3.3.4 The Association shall notify the School Business Administrator in writing of the 
amount of Association membership dues per pay period to be deducted from the 
pay of employees in the negotiating unit who have authorized such deductions. 
The notice shall be accompanied by a copy of dues deduction authorization signed 
by each employee for whom dues are to be deducted. Each such authorization 
shall be regarded as valid unless and until the District receives a written 
revocation by the employee who gave the authorization. Each such authorization 
and revocation delivered to the School Business Administrator shall be honored 
beginning with the first payroll period which begins not later than two (2) weeks 
after it is received by the School Business Administrator. If the Association 
changes the amount of dues to be deducted, the Association shall so notify the 
School Business Administrator in writing and the change shall be honored 
beginning with the first payroll period which begins not later than two (2) weeks 
after the notice is received by the School Business Administrator. The deductions 
so authorized shall be made in twenty (20) equal installments. 
3.3.5 Deduction - The employer agrees to deduct from the salaries of members within 
the negotiating unit who are not members of the Akron Employee's Association 
the amount equivalent to the dues levied by the Akron Employee's Association 
and to transmit such monies promptly to the Akron Employee's Association 
following the same procedure as applicable under the dues deduction provision of 
this agreement. 
3.3.6 Refund - The Akron Employee's Association shall establish and maintain a 
procedure providing for the refund to any employee demanding the return of any 
part of an agency shop fee deduction which represents the employee's pro rata 
share of expenditures by the Association in aid of activities or causes of political 
or ideological nature only incidentally related to terms and conditions of 
employment. 
3.3.7 Member Benefits: The District shall check-off and remit payments to the NYSUT 
Benefit Trust upon submission of a signed authorization to the Payroll Office for 
anyone within the Association. Such signed authorization may be discontinued at 
the end of its term upon written notice by the employee to the District. The 
District shall remit to the NYSUT Benefit Trust the payments deducted and shall 
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furnish the Plan and the Association with a list of employees from whose wages 
such deductions have been made. 
3.3.8 The District shall honor NYSUT Member Benefits deduction authorizations that 
are delivered to the payroll office ten (10) school days prior to the distribution of 
the payroll from which the deduction is to be made. The deductions will be made 
in twenty (20) equal installments, excluding the first pay period in September. 
3.3.9 The Association shall defend and save the District harmless against any and all 
claims, suits or other forms of liability that shall or may arise by reason of action 
taken by the District to attempt to comply with paragraphs 3.3.4, 3.3.5, 3.3.6, 3.37 
and 3.38 of this Agreement. 
3.3.10 Upon no less than forty-eight (48) hours written notice, the Association President 
or his/her designee will be granted time off from work for the purpose of 
conducting Association business. Such time off shall not exceed five (5) days per 
fiscal year. The District may refuse the request if it determines that a substitute is 
needed and one cannot be obtained. The Association shall reimburse the District 
for the cost of the substitute employee for the absent union member. The union 
president or his/her designee may participate in meetings called by the District 
during work hours without loss of pay. Members may utilize break periods to 
conduct union business during the work day, provided however, such union 
business shall not interfere with another employee's performance of their duties. 
ARTICLE 4 
GRIEVANCE PROCEDURE 
4.1 General Provisions 
4.1.1 Only an act of the District which violates an express provision of this Agreement 
may be grieved. 
4.1.2 All members of the negotiating unit, as listed in paragraph 1.2 of this Agreement, 
or group of such members who are affected by the same action of the District, 
may submit a grievance. Such a member or member group is referred to as 
"grievant" in this grievance procedure. All such members are entitled to be 
represented by, but not replaced by a representative designated by the 
Association. To properly submit a grievance, the grievant must answer fully all 
the questions on the grievance form shown in Appendix A of this Agreement. 
4.1.3 An employee's immediate supervisor/administrator is the District official 
responsible for the area out of which the grievance arises. If the grievant is 
uncertain who that official is, the grievance may be submitted to the 
Superintendent who will refer the grievance to the proper official for an answer at 
Step One (1). If the responsible official is the Superintendent, the 
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Superintendent's answer thereto shall be deemed to be an answer at Step Two (2). 
In both cases, if the grievance is submitted to the Superintendent within the time 
limit specified in paragraph 4.2.1 of this Agreement, it shall be deemed to have 
been timely submitted. It is the responsibility of the administrator/supervisor, 
commensurate with the authority delegated to the administrator/supervisor, to 
consider and answer the grievance within the prescribed time limits outlined in 
this Agreement. 
4.1.4 The "work days" referred to in this procedure's time limits mean the work days of 
whoever is to take the required action. Notwithstanding the foregoing, the 
computation of "work days" shall always exclude Saturdays, Sundays and all days 
on which school is closed. If all or a portion of a time limit falls between the last 
day of one school year and the first day of the next school year and the grievant is 
a ten (10) month employee, the appropriate representatives of the parties shall 
meet and decide on the time limits for processing the grievance. It is essential 
that the time limits set forth in this Article 4 be strictly adhered to by the parties, 
employees and supervisor/administrators. However, the parties may jointly 
consent to extend any such time limit by a written memorandum dated and signed 
by representatives of each party involved at the particular step for which the time 
limit is waived. 
4.1.5 Unless to do otherwise is necessary to effectively process a given grievance, 
grievance meetings shall be conducted before or after the work schedule of the 
employees involved. 
4.1.6 An employee shall perform all duties as instructed even though the employee is 
aggrieved provided, however, that if the employee reasonably perceives that to 
carry out the action about which the employee is grieving would present an 
unreasonable risk to the employee's health or safety or to the health or safety of 
others, the employee need not carry out that action until the health or safety 
situation is resolved. 
4.1.7 The parties recognize that almost all routine requests and complaints of an 
employee submitted to an immediate administrator/supervisor shall continue to be 
satisfactorily resolved by the employee and the administrator/supervisor without 
resort to the grievance procedure. Nothing contained in this Agreement is to be 
construed as limiting the right of the employee to discuss such matters with the 
employee's administrator/supervisor, including matters which might be subject to 
the grievance procedure, and having such matters informally adjusted without 
intervention of the Association, provided that the adjustment is not inconsistent 
with the terms and conditions of employment set forth in this Agreement. While 
any such adjustment shall be binding on both the employee and the 
administrator/supervisor and shall in all respects be final, it shall not create a 
precedent binding on either party. 
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4.1.8 If a grievance answer is not given on or before the last day of a time limit set forth 
in Section 4.2 of this Agreement, the grievance may be appealed to the next Step 
as though it was answered on such last day. If a grievance is not appealed on or 
before the last day of a time limit set forth in Section 4.2 of this Agreement, the 
grievance shall be deemed to have been settled by the answer not timely appealed 
from. 
4.1.9 The purpose of the grievance procedure set forth in this Article 4 is to provide an 
exclusive method for resolving differences over matters that may be grieved. 
Therefore, before submitting a grievance, an employee should decide between 
submitting a grievance and commencing a proceeding before a judicial or 
administrative body concerning such a matter because: 
(a) submitting a grievance bars the employee and the Association from 
then or later commencing a proceeding before a judicial or 
administrative body involving the same act of the District which is 
the subject of the grievance. 
(b) commencing a proceeding before a judicial or administrative body 
bars the employee and the Association from then or later 
submitting a grievance involving the same act of the District which 
is the subject of the proceeding. 
4.1.10 The purpose of grievance meetings is twofold. The first purpose is to bring out all 
the facts relevant to the grievance. The parties and all persons who have 
knowledge of such facts are obligated to bring them forth at such meetings. The 
second purpose is to explore possible settlements of the grievance. 
Steps 
4.2.1 Stepl 
If an employee has discussed a District action with the employee's immediate 
supervisor/administrator as defined in paragraph 4.1.3 of this Agreement, but the 
matter is unresolved and the employee believes the District action violates a 
provision of this Agreement, the employee may submit a written grievance to the 
immediate supervisor/administrator. However, if the grievance is submitted after 
the tenth (10 ) work day immediately following the day the occurrence out of 
which the grievance arose, the grievance need not be entertained and, it will be 
deemed to have been waived. The immediate supervisor/administrator will 
answer the grievance in writing and deliver the answer to the grievant not later 
than the fifth (5th) work day immediately following the day on which the 
grievance was submitted. 
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4.2.2 Step 2 
If the grievant is not satisfied by the immediate supervisor/administrator's answer, 
the grievant may appeal the grievance to the Superintendent by so notifying the 
Superintendent in writing not later than the third (3 r) work day after the grievant 
received the immediate supervisor/administrator's answer. If the notice also 
requests a meeting with the Superintendent to discuss the grievance, or if the 
Superintendent desires a meeting, the meeting shall be held not later than the tenth 
(10th) work day after the receipt of the notice of appeal. The Superintendent shall 
answer the grievance in writing and cause the answer to be delivered to the 
grievant not later than the tenth (10th) work day following the day of the meeting. 
4.2.3 Step 3 
If the grievant and the Association are not satisfied by the Superintendent's 
answer, the Association may appeal the grievance to the Board by so notifying the 
Superintendent in writing not later than the fifth (5th) work day after the grievant 
received- the Superintendent's answer. If the notice also requests a meeting with 
the Board to discuss the grievance, that meeting shall be held at the earliest 
practicable date, but not later than the thirtieth (30th) calendar day following the 
receipt of the Superintendent's answer. The Board shall be given copies of the 
grievance and the answers thereto at Steps One (1) and Two (2). The Board shall 
answer the grievance in writing and cause the answer to be delivered to the 
grievant not later than the tenth (10th) work day following the day of the Step 
Three (3) grievance meeting. 
4.3 Arbitration 
4.3.1 If the grievant and the Association are not satisfied by the Board's answer, the 
Association may appeal the grievance to binding arbitration by mailing a letter, 
not later than the tenth (10th) work day after receipt of the Board's answer, to the 
American Arbitration Association (AAA), (with a copy to the Superintendent) 
which specifically identifies the grievance by the name of the grievant and the 
date the original grievance was submitted as shown on the grievance form. The 
letter shall request the AAA to send to each party a list of twenty (20) names of 
arbitrators. Within ten (10) calendar days of receipt of the list, each party shall 
return its copy to the AAA with the names unacceptable to it crossed off and all 
others, if any, numbered in order of the party's preference. The AAA shall then 
name as arbitrator the person most preferred by the parties as indicated on the list, 
but if there is no mutual choice, then the AAA shall send each party a second list 
and the foregoing procedure will be repeated. If there is no mutual choice from 
the second list the AAA shall name another person to serve as arbitrator. 
4.3.2 The arbitration will be held in accordance with the Voluntary Labor Arbitration 
Rules of the AAA so far as they are consistent with this Agreement. The fees and 
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expenses of the arbitrator shall be shared equally by the parties, but all other 
expenses of the arbitration shall be borne solely by the party which incurred them. 
Notwithstanding the foregoing, a party which seeks and obtains an adjournment 
of a scheduled arbitration hearing without the consent of the other party shall pay 
the entire cancellation fee, if any, charged by the arbitrator. The arbitrator shall 
have power to interpret this Agreement as it applies to a grievance properly 
submitted to him or her, to decide whether or not this Agreement has been 
violated as alleged in the grievance, and if so to decide what the appropriate 
remedy shall be. The arbitrator shall have no power to add to, subtract from, or 
otherwise modify this Agreement or to substitute his judgment for the judgment 
of the District in matters which this Agreement leaves to the judgment of the 
District. The decision of the arbitrator shall be final and binding on the parties 
and the members of the negotiating unit. 
Discipline and Discharge of Employees 
4.4.1 The District will not dismiss, suspend without pay, formally reprimand in writing 
or fine an employee, following the expiration of his or her probationary period, 
without just cause. In the event the District takes one or more of these actions 
against an employee, then the employee and the Association, as applicable, may 
utilize the grievance and arbitration procedures set forth in this Article 4. This 
provision is in lieu of and constitutes an express waiver by the Association and 
each employee of any and all rights and protections which may otherwise be 
available in any other forum pursuant to Sections 75 and 76 of the New York 
State Civil Service Law, as amended, or any successor thereto, and will preclude 
the employee or the Association from proceeding on the matter in any other 
forum, be it a court, the Public Employment Relations Board, the State Division 
of Human Rights, the Equal Employment Opportunity Commission, or any other 
judicial or administrative forum whatsoever, in recognition that proceeding under 
this Article constitutes a binding election of remedies and choice of forum. 
ARTICLE 5 
TIME OFF FROM WORK 
Absences 
5.1.1 The following definitions apply to this article: 
(a) An employee is absent when the employee does not work a portion 
or any of the hours the employee is scheduled to work on a given 
day. 
(b) An employee is absent without leave when the employee does not 
report the need to be absent in advance of the day of absence or 
does not call in concerning the reason for the absence, whichever is 
required in the situation, unless conditions beyond the employee's 
control prevent the employee from reporting or calling in. 
(c) An excused absence is one which the employee's immediate 
supervisor/administrator has excused. 
(d) An unexcused absence is one which the employee's immediate 
supervisor/administrator has not excused. 
(e) An employee is tardy when the employee reports for work after the 
assigned reporting time but works the balance of the hours which 
the employee was scheduled to work for that day. Tardiness may 
be either excused or unexcused by the employee's immediate 
supervisor. 
(f) An early quit is the name for a situation when an employee at work 
leaves work before completing the hours the employee was 
scheduled to work on that day. 
5.1.2 Employees must abide by the following advanced notice and call-in rules: 
(a) If an employee knows in advance of the need to be absent, the 
employee must tell the employee's immediate 
supervisor/administrator on the earliest possible work day in order 
to allow as much time for planning as possible. However, if an 
employee complies with the time limits as set forth elsewhere in 
this Agreement for notice of certain kinds of leaves, the 
requirements of this subparagraph (a) will be deemed to have been 
met. 
(b) If an employee who has no advance knowledge of the need to be 
absent finds on a given day that the employee is unable to report to 
work or will be tardy for one (1) or more hours, the employee must 
telephone the employee's immediate supervisor/administrator and 
state the reason for the absence or tardiness. This must be done not 
less than one and one-half hours (IV2) before the employee's 
starting time, except when conditions beyond the employee's 
control prevent the employee from calling in that early. 
5.1.3 When an employee calls in to the employee's supervisor/administrator to report 
absence or tardiness of one (1) hour or more, the employee must tell the 
supervisor/administrator the reason for the absence or tardiness. If absent, the 
employee must tell the supervisor/administrator the day on which the employee 
expects to return to work. If tardy, the employee must tell the 
supervisor/administrator at what hour the employee expects to report to work. 
The supervisor/administrator shall then tell the employee whether the absence or 
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tardiness is excused or unexcused and give the reason for their decision. The 
supervisor/administrator shall report the reason for the absence or tardiness and 
whether excused or unexcused on the appropriate time records of the District. 
5.1.4 An employee will not leave work before the employee's scheduled quitting time 
(early quit) without the permission of the employees supervisor/administrator, 
except when early quit has been generally excused (as in the case of an 
emergency closing). 
5.1.5 An absence without leave, an unexcused absence, an unexcused tardiness and an 
early quit without the permission of the supervisor/administrator are all without 
pay and are all matters for which an employee can be disciplined. 
5.1.6 An absence without leave not exceeding one (1) work day will not be subject to 
discipline if the employee can demonstrate that the employee was unable to call in 
because of circumstances entirely beyond the employee's control and that the 
absence would have been excused if the employee had been able to call in. An 
employee will not be disciplined for an early quit without the permission of the 
supervisor/administrator if the employee is able to demonstrate that the employee 
was unable to obtain that permission because of circumstances entirely beyond 
the employee's control and the early quit would have been excused if the 
circumstances had made it possible to obtain the supervisor/administrator's 
permission. 
5.1.7 An excused absence will be without pay unless a provision of Article 5 of this 
Agreement provides for leave of absence with pay. An excused tardiness and an 
early quit with permission of the supervisor/administrator is without pay. 
5.1.8 Whenever an employee is tardy to work, the employee must report to the 
employee's supervisor/administrator. If the employee had not called in earlier to 
report the expected tardiness, the employee must inform the 
supervisor/administrator of the reason for the tardiness when the employee does 
report to work. 
5.1.9 If an employee expects to be absent for not more than the days originally 
reported to their supervisor/administrator, the employee may report to work 
on the day originally identified as a return date. However, if the employee 
finds that he/she can return to work earlier, the employee shall notify his/her 
supervisor/administrator in advance, preferably on the preceding work day. 
Failure to report to work on the day an employee told the 
supervisor/administrator that the employee would be returning to work will 
be regarded as absence without leave unless the employee calls in as 
provided in paragraph 5.1.2 of this Agreement. 
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10 When an employee is on excused absence for a period longer than five (5) 
consecutive working days, the employee must either be on leave of absence of 
definite duration approved by the Board, or if that is not the case, the employee 
must call in to the office on every fifth (5 ), consecutive work day as though on 
the first day of absence. Failure to call in on such fifth (5th) consecutive work day 
shall cause the absence to be regarded as an absence without leave until the 
employee does call in, unless the employee can demonstrate that the employee 
was unable to so notify the District, personally or through a representative for 
reasons entirely beyond the control of the employee. 
11 Within two (2) days after an ,employee returns to work after an absence, the 
employee must fill out and hand in the appropriate absence report form to their 
immediate supervisor provided by the District. Refusal to do so may be made the 
subject of discipline. Where the absence is one which can be covered by paid 
leave of absence, the pay for such days may be withheld until the form is 
completed and handed in. 
12 If, for a period in excess often (10) consecutive work days, an employee is absent 
without leave for all the days on which the employee was scheduled to work, the 
employee shall be considered to have resigned. Such a constructive resignation 
shall be reported to the Board and the Board shall receive and approve the 
resignation. When the resignation has been received and approved by the Board, 
the employee's employment shall be considered to have been terminated as of the 
first day of absence without leave and the employee shall be regarded as having 
forfeited all seniority, all benefits accumulated on a time basis, and all other rights 
granted by this Agreement as of that first day. 
13 When an employee is unable to work because the employee is ill or has been 
injured, the employee shall at the time of the call-in state the name of the 
employee's attending physician, if any. Any absence because of illness or injury 
of five consecutive work days or more must be supported by a certificate from a 
physician setting forth the nature of the illness and the date or dates on which the 
physician treated the employee. On written advance notice to an employee, a 
physician's certificate may also be required for any absence as to which the 
District has reason to suspect abuse of paid sick leave privilege or for any absence 
(whether paid or unpaid, excused or unexcused) after the fifth full day (or the 
equivalent in half days) in any fiscal year during which an employee has been 
absent because of illness or injury. For purposes of the preceding sentence, an 
absence of one-half QA) day or less shall be counted as a half day of absence and 
an absence of more than one-half QA) day up to a full day shall be counted as a 
full day of absence. 
14 The District may require an employee to undergo a physical or mental 
examination by a physician or submit to any form of testing by a physician or 
other qualified professional of the District's choosing and paid by the District. In 
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all such cases, the physician's report shall be made in writing to the District and 
the employee. The employee will execute a release authorizing the physician or 
other professional to release the report to the District, Refusal or failure to 
undergo the examination shall be cause for discipline. No employee shall suffer 
loss in pay or other benefits by virtue of being absent from regularly scheduled 
hours in order to undergo an examination required by this paragraph. 
15 In accordance with the principle of progressive discipline, the following penalties 
will be imposed by the District for the number of incidents indicated below, over 
a four year period. 
Incident Penalty 
First Verbal warning with memorandum to file 
S econd Written warning 
Third Written warning and suspension without pay of 
three days in addition to the absence 
Fourth Dismissal 
16 An incident is (i) each incidence of absence without leave, (ii) each day on which 
an employee is tardy for one hour or more without calling in, (iii) each incidence 
on which an employee is absent or each day on which tardy without excuse, and 
(iv) each day on which an employee has an early quit that is without the 
permission of the supervisor. 
17 An employee whose pattern or history of absenteeism reflects abuse of paid or 
unpaid absence privileges may also be disciplined even though some of that 
pattern or history may include absences for which an employee was disciplined 
pursuant to paragraph 5.1,15 of this Agreement. 
18 An employee may also be disciplined for repeated unavailability for scheduled, or 
emergency, or other necessary work because of absence (whether paid or unpaid, 
excused or unexcused), or tardiness or early quit. The absences which are 
considered in establishing "repeated unavailability for work" may include 
absences for which an employee was disciplined pursuant to paragraph 5.1.15 of 
this Agreement. 
19 As used throughout this Section 5.1, any form of the word, "discipline," shall be 
deemed to include warnings, suspensions without pay, demotions, fines and 
dismissals. 
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5.2 Sick Leave 
5.2.1 If an employee is unable to work because of illness or injury, the employee shall 
be paid for such absence if the employee has sufficient sick leave days available 
to cover the day or days of absence in question. 
5.2.2 Notwithstanding any other provision of this Agreement apparently or actually to 
the contrary, an employee is ineligible for sick leave pay, even though the 
employee may have sick leave days available, if the employee works for another 
employer within the time frame which begins two (2) hours prior to and ends two 
(2) hours after the employee's scheduled work time on the day for which paid sick 
leave is claimed. A physician's certificate may be required in instances in which 
the District has reason to suspect abuse of the paid sick leave privilege during the 
same scheduled work period. 
5.2.3 Except as elsewhere provided in this Section 5.2, an eligible employee shall earn 
sick leave days at the rate of one (1) per month (i.e., ten (10) per school year for a 
ten (10) month employee, twelve (12) per fiscal year for a twelve (12) month 
employee.) In the event a part-time employee moves into a full-time position, the 
accumulated sick leave earned by the part-time employee will be pro-rated based 
on the difference between hours worked in the part-time and full-time positions. 
In addition, an employee who works all his scheduled workdays for an entire six 
(6) month period (2/1-7/31 and 8/1-1/31) shall be credited with one (1) additional 
day to his accumulated sick leave for each of the specified six (6) month periods. 
5.2.4 When an employee is absent without pay for a majority of the work month, the 
employee shall not earn a sick leave day for that month. 
5.2.5 If as of June 30th an employee has unused sick leave days, those days may be 
accumulated to unused sick leave days from previous years and made available to 
the employee for use in the succeeding year on the first work day of the year in 
question (i.e., the school year for ten (10) month employees, the fiscal year for 
twelve (12) month,employees). Notwithstanding the foregoing, the maximum 
number of sick days and employee can accumulate is: 
12-month employees 225 
11-month employees 220 
10-month employees 215 
5.2.6 Nothing shall be added to the accumulated sick leave days of an employee who 
already has accumulated the maximum number of sick leave days, for the school 
year in question, based on the above schedule. 
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5.2.7 If an eligible employee's spouse, child or other person or relative residing in the 
employee's household is ill or injured, the employee may use up to thirty (30) 
sick leave days in any given year (i.e., the school year for ten (10) month 
employees, the fiscal year for twelve (12) month employees) for the purpose of 
attending to that family member. 
5.2.8 When an employee is absent because of an injury or illness which arises out of 
employment with the District, the employee will receive full pay during the 
absence, for a period not to exceed twenty (20) days; provided, however, that 
when the employee receives a Workers' Compensation award because of the 
illness or injury, the employee shall return to the District that portion of the award 
which is attributable to lost earnings during the twenty (20) days. No part of such 
an absence will be charged against the employee's sick leave credits. 
5.2.9 No part of such absence shall be charged against the employee's sick leave credits 
unless it shall be determined by the Workers' Compensation Board or its 
representatives not to have arisen out of employment. In such event, the 
employee's sick leave accumulation shall be debited for the number of days 
utilized in this paragraph. If the employee lacks sufficient sick leave 
accumulation, the days shall be recovered from future sick leave accumulation as 
earned. Absences that extend beyond twenty (20) days will be charged against 
the employee's accumulated sick leave credits. If the employee receives a 
workers' compensation award for days charged against the employee's sick leave; 
the sick leave days will be reinstated when the employee has returned to the 
District that portion of the award which is attributable to lost earnings during use 
of sick leave time. 
5.2.10 Whenever an employee knows in advance of a need to be absent by reason of 
expected physical disability (e.g., scheduled surgery, pregnancy), the employee 
shall notify the District as far in advance as possible of the need to be absent. The 
notice shall be in writing and shall be accompanied by a statement from the 
attending physician stating the dates of the anticipated absence. 
5.2.11 When an employee takes leave pursuant to the Family and Medical Leave Act of 
1993, if the employee wishes, the employee shall be paid for as much as possible 
of such leave by charging such leave against .the employee's available personal 
business leave, vacation time, and sick leave, in that order. 
5.2.12 Each year, if an employee uses two or less days of sick leave allotment, the 
employee can, at his or her option, elect to return up to five (5) days to the 
District. In exchange for the return of the unused sick leave days, the District 
shall place 2/3rds of the value of each returned day (based on the employee's rate 
of pay at the time of the buy back) into a 105h account for the employee's benefit. 
Any monies remaining in the 105h account at the end of the year shall be carried 
over from year to year in the employee's account. Any days contributed to the 
sick leave bank shall not be counted as "days used" for qualification purposes. 
5.3 Other Leaves of Absence 
5.3.1 Each employee may take up to two (2) personal business leave days per year. 
Such days are normally to be used for personal business which cannot readily be 
accomplished outside the employee's regular work hours. Unused personal 
business leave days do not accumulate as such, but shall be accumulated to sick 
leave provided that that does not cause the employee's sick leave accumulation to 
exceed the maximum allowed by paragraph 5.2.5 of this Agreement. The 
Superintendent may deny personal business leave to employees when: (i) the 
number of employees in the categories indicated requesting such leave exceeds 
one (1) in the High School, one (1) in the Middle School, two (2) in the 
Elementary School, one (1) in the Cafeteria, two (2) in the cleaner, custodial and 
maintenance classifications and three (3) in the Transportation Department, (ii) 
the personal business day, if allowed, would extend a holiday or vacation and (iii) 
the personal business day is requested for the employee's first day of work 
following the summer recess or the employee's last day of work preceding the 
summer recess. 
5.3.2 If an employee's spouse, child, stepchild, daughter-in-law, son-in-law, brother, 
sister, parent, parent-in-law, grandchild, grandparent, grandparent-in-law, or a 
person resident in the employee's household dies, an employee's absence shall be 
excused and shall be without loss of pay, provided that no more than five (5) work 
days with respect to each death shall be so excused, provided further that one (1) 
of the five (5) day allotment may be taken no later than six (6) months following 
the death for the purpose of attending a funeral, memorial or burial service. If an 
employee's aunt, uncle, niece, nephew, or in-law, corresponding to either of them, 
brother-in-law, or sister-in-law dies, an employee's absence from and including 
the day following the funeral shall be excused and shall be without loss of pay 
provided that not more than three (3) consecutive work days with respect to each 
death shall be so excused. No day of absence taken pursuant to this paragraph 
5.3.2 shall be charged against the employee's sick leave credits. 
5.3.3 If an employee is summoned to jury duty, the employee will be granted a paid 
leave of absence provided that the employee: 
(a) submits to the District Office a copy of the summons within two 
(2) working days of having received it, and 
(b) if the District so requests, cooperates with the District in requesting 
that the employee be excused from jury duty or that jury duty be 
delayed when, in the District's judgment, the employee's absence 
would adversely affect the District's operation. 
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An employee who meets the foregoing requirements and in fact performs jury 
duty will be paid the employee's regular rate of pay for the hours the employee 
would have worked on each day of absence because of jury duty. To receive such 
payment, the employee must present a statement certified by the court clerk 
showing the days on which jury duty was performed. On any day when jury duty 
is completed before the end of the employee's regularly scheduled hours for that 
day, the employee is required to report for work for the remaining hours after 
making appropriate allowance for travel time from the court. If the employee 
does not so report, the employee will not be paid for those hours. Time on jury 
duty shall not be charged to any of the employee's leave credits. 
5.3.4 Should school be closed to the students for snow or other emergency reasons, and 
employees of the bargaining unit are advised by the District not to report to work: 
- all aides (except transportation aides), all clerical employees, and all micro 
computer support specialists shall receive their regular pay for the day. 
- all other employees shall, at their option, be entitled to use a personal day. 
Those employees also will be paid at their regular rates of pay for the 4th, 
5th and 6th such closing days occurring during any given school year. 
Unpaid Leaves 
5.4.1 An employee shall be given an unpaid leave of absence not to exceed one (1) 
year (i.e., fiscal year, for twelve (12) month employees, school year for ten (10) 
and eleven (11) month employees) for the purpose of caring for a child at home 
who is less than one (1) year old at the time of commencement of the leave. The 
employee shall give as much notice as the circumstances permit prior to the 
commencement of such leave and will, in any case, apply for the leave in a 
writing which specifies the date, within the one (1) year period, when the 
employee intends to return to work. Child care leave is without pay and does not 
carry any benefits, provided, however, that an employee may be continued in the 
District's health, dental and vision insurance plans by paying the entire premium 
therefore to the Business Office no later than the date when the premium is due to 
be paid to the insurance carrier. The period of child care leave shall not constitute 
an interruption of continuous service to the District but shall not be counted for 
any period upon which time-accumulated benefits, including seniority, are based. 
Time spent on any leave granted pursuant to this paragraph 5.4.1 shall not count 
toward completion of probationary service. 
5.4.2 An employee may apply in writing to the Superintendent for a leave of absence 
without pay for other purposes. If the requested leave is for two (2) weeks or less, 
it may be granted by the Superintendent in the Superintendent's sole discretion. If 
it is for longer than two (2) weeks, the Board of Education may grant the leave at 
its sole discretion. Denial of a leave requested under this paragraph 5.4.2 may not 
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be grieved. If such a leave is for four (4) weeks or longer, it is without benefits, 
provided, however, that an employee may be continued in the District's health, 
dental and vision insurance plans by paying the premium, therefore, to the 
Business Office not later than the date when the premium is due to be paid to the 
insurance carrier. A leave taken pursuant to this paragraph 5.4.2 shall not 
constitute an interruption of continuous service to the District. If such a leave is 
for four (4) weeks or longer, it shall not be counted for any period upon which 
time-accumulated benefits, including seniority, are based. Time spent on any 
leave granted pursuant to this paragraph 5.4.2 shall not count toward completion 
of probationary service. 
5.4.3 Employees shall be granted a maximum of two (2) days per year for the 
observance of the employee's religious Sabbath or holidays. Such observance 
shall be counted as use of personal leave provided by paragraph 5.3.1 of this 
Agreement. Employees who request three (3) or more days per year for religious 
leave and who have exhausted available personal leave may be permitted 
additional leave pursuant to paragraph 5.4.2. 
5.5 Vacation 
5.5.1 Only full-time eleven (11) and twelve (12) month employees are eligible for paid 
vacation. Vacations will be scheduled during the month of May upon the 
approval of the employee's immediate supervisor/administrator. The amount of 
such an employee's vacation depends upon the employee's length of continuous 
service with the District: 
5.5.2 Eleven (11) month employees: 
(a) Such an employee shall be granted three (3) days of paid 
vacation after the employee completes six (6) months of service. 
(b) Such an employee shall be granted nine (9) days (inclusive of 
the 3 days) of paid vacation annually after the employee 
completes one (1) year of service. 
(c) Such an employee shall be granted thirteen (13) days of paid 
vacation annually after the employee completes eight (8) years 
of service. 
(d) Such an employee shall be granted eighteen (18) days of paid 
vacation annually after the employee completes fifteen (15) 
years of service. 
(e) Such an employee shall be granted twenty-two (22) days of paid 
vacation annually after the employee completes twenty-five 
(25) years of service. 
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5.5.3 Twelve (12) month employees: 
(a) Such an employee shall be granted five (5) days of paid vacation 
after the employee completes six (6) months of service. 
(b) Such an employee shall be granted ten (10) days (inclusive of the 
5 days) of paid vacation annually after the employee completes 
one (1) year of service. 
(c) Such an employee shall be granted fifteen (15) days of paid 
vacation annually after the employee completes eight (8) years of 
service. 
(d) Such an employee shall be granted twenty (20) days of paid 
vacation annually after the employee completes fifteen (15) years 
of service. 
(e) Such an employee shall be granted twenty-five (25) days of paid 
vacation annually after the employee completes twenty-five 
(25) years of service. 
5.5.4 Vacation credits cannot be accrued from year to year. Vacations shall not be 
granted until earned. Vacations shall not be waived by an employee. 
Notwithstanding the foregoing, if an employee has not used all of the employee's 
vacation by the end of the employee's anniversary year and desires to save the 
balance for a special purpose in the next anniversary year, the employee may 
apply to the Superintendent in writing for permission to carry the unused vacation 
over to the next year. 
5.5.5 Vacations shall be taken when school is not in session. However, upon 
application through the appropriate immediate supervisor/administrator to the 
Superintendent by an employee who occupies the position of auto mechanic, 
laborer, auto mechanic crew chief, custodian, cleaners, groundsmen, account clerk 
typist, clerk typist, senior clerk typist or senior clerk, vacation may be granted 
when school is in session. The denial of a request for vacation to be taken during 
the school year shall not be subject to the grievance procedure. 
5.5.6 Vacations must be approved by the employee's immediate 
supervisor/administrator. When two (2) or more employees in the same 
department request the same vacation time, preference shall be given to the 
employee(s) with the longer length of service. If an employee leaves the active 
payroll either voluntarily or as a result of a reduction in force, the employee shall 
be paid for the unused vacation credits which the employee had earned that year 
at the time of the employee's termination. The denial of a request for vacation to 
be taken during the school year shall not be subject to the grievance procedure. 
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5.6 Sick Leave Bank 
(a) Membership: Any member of the bargaining unit who has completed one 
(1) work year and one (1) work day of service to the district. 
(b) Eligibility: When a member's accumulated paid leave has been exhausted 
as a result of a personal, long-term (more than twenty-five (25) 
consecutive work days) illness or injury, they may apply for days from the 
bank. 
(c) Review Committee: A Sick Bank Committee (composed of three (3) 
AEA members and the Superintendent or his/her designee) shall be 
established to review and approve or disapprove requests for withdrawals 
from the Sick Leave Bank, keep records of membership and an 
appropriate level of days for use in the bank (not to fall below two 
hundred (200) days). All decisions, determined through a unanimous vote 
of the Committee, are final. In those instances where the Committee does 
not reach unanimity over a request, the individual has the right to appeal 
the decision using step three (3) of the grievance procedure. Those 
decisions rendered at this level by the Board of Education, will be final. 
There will be no appeal to arbitration. 
(d) Contributions: The Sick Leave Bank will be totally self-funded by the 
membership. Each eligible member may become part of the bank by 
initially donating two (2) sick leave days from his/her accumulation. 
Thereafter, each member may maintain membership by donating an 
additional day(s) whenever the Sick Bank Committee makes such a 
request. 
(e) Withdrawals: Eligible member may request a withdrawal from the Sick 
Bank Committee: 
1. In the event a member is incapacitated and unable to request a 
withdrawal for himself, a member of the member's immediate . 
family or other duly authorized person acceptable to the Committee, 
may prepare a sick leave request. 
2. Each withdrawal request must be accompanied by a statement signed 
by a physician, confirming the nature of the illness or disability and 
the anticipated duration of the absence. This shall not preclude the 
District from being able to exercise its rights under Section 913 of the 
Education Law. 
3. A member shall not receive a withdrawal of more than thirty (30) 
days at one time. Additional leave requests may be made by a 
member after the thirty (30) day grant, but they must be resubmitted 
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to the Committee for review. No member may draw more than ninety 
(90) days during a calendar year. 
4. The committee has the right to disapprove a sick leave withdrawal 
request for appropriate reasons, including improper use of 
accumulated sick leave by a member. Such decisions will not be 
subject to the grievance procedure. 
5. An employee's membership in the Sick Leave Bank shall terminate 
upon the employee's termination of employment, or a failure to 
contribute to the bank as required by the Sick Bank Committee. Any 
days contributed by the employee to this point shall remain the 
property of the Bank. 
Holidays 
5.7.1 All eleven (11) and twelve (12) month full-time employees will be provided the 
following paid holidays per year: 
4th of July Day after Christmas 
Labor Day New Year's Eve Day 
Columbus Day New Year's Day 
Veteran's Day Martin Luther King Day 
Thanksgiving Day President's Day 
Day after Thanksgiving Good Friday 
Christmas Eve Day Easter Monday 
Christmas Day Memorial Day 
If a scheduled holiday falls on a weekend, that day off will be 
moved to the next workday. 
5.7.2 All ten (10) month, full-time employees will be provided the following paid 
holidays per year: Columbus Day, Veterans' Day, Thanksgiving Day, Christmas 
Day, New Year's Day, Martin Luther King Day and Memorial Day. 
ARTICLE 6 
PERSONNEL MATTERS 
Discipline 
6.1.1 The rules set forth in this Section 6.1 do not apply to matters covered by Section 
5.1 of this Agreement. As used throughout this Section 6.1, any form of the word 
"discipline," shall be deemed to include warnings, reprimands, suspensions 
without pay, reductions in rank, demotions, fines and dismissals. 
24-
6.1.2 If an employee is to be formally warned or disciplined, the employee shall be so 
informed ahead of time and given an opportunity to have a representative of the 
Association present, if the employee so requests. If that request is made, the 
warning or discipline shall be delayed until the representative is present and then, 
if the supervisor/administrator wishes, another supervisor/administrator may be 
present, but no other persons shall be present. Nothing in this paragraph is 
intended to limit normal interchanges between employees and 
supervisor/administrators which are not formal reprimands or discipline. 
If an employee is given any form of discipline which produces a written record in 
the employee's personnel file, that warning shall become null and void and shall 
be removed from the personnel file (together with the rebuttal thereto, if any) at 
the end of seven (7) years after the date of the offense which is the subject of the 
warning; provided, however, that if the employee has been again warned or has 
been otherwise disciplined concerning the same kind of offense within that seven 
(7) year period, the original warning and all subsequent warnings shall remain in 
the file until a seven (7) year period has elapsed in which the employee has not 
been warned for such an offense. 
6.1.3 Reasons for suspension or dismissal may include insubordination, incompetence, 
immoral conduct, other serious offenses deemed improper for a District 
employee, a violation of District rules or terms and conditions of employment. 
For any of the foregoing reasons, an employee may be suspended (i.e., put on 
temporary leave without salary). 
The Superintendent may suspend an employee after giving the employee written 
charges and a hearing. The Board of Education may dismiss an employee on 
recommendation by the Superintendent. 
An employee may choose to submit a resignation rather than receive a formal 
suspension or dismissal. 
Seniority 
6.2.1 Not later than the sixtieth (60th) day following the execution of this Agreement, 
the District shall post in each building a seniority list showing for each employee: 
(a) name; 
(b) current classification; 
(c) full-time or part-time status in current classification; 
(d) date began work in current status and classification; 
(e) Periods of time on layoff, leave of absence in excess of six (6) 
months and unpaid suspensions; and 
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(f) same information as in (a) through (e) above for each classification 
in which an employee has worked (except for temporary out-of-
title assignments) since the employee's date of hire by the District. 
By November 15th of each subsequent fiscal year, the District shall post an 
updated seniority list which provides the same information as required above. A 
copy of all lists shall be given to the Association President. Any such list shall 
also be mailed to any employee who at the time of its posting is on a leave of 
absence. 
6.2.2 If an employee believes that new information on a seniority list is not correct as to 
her or him, the employee must submit to the office of the Superintendent a written 
request for correction which sets forth what the employee believes to be the 
correct information. Such a request must be submitted not later than the sixtieth 
(60th) day after the list is posted. If a request is not submitted within that time 
period, the list shall be deemed to be final as to all information and cannot be 
contested by the employee or the Association as being incorrect from that point 
on. If a request is timely submitted as to some, but not all, the new information, 
the rest of the information shall be deemed final and cannot be contested by the 
employee or the Association as being incorrect from that point on. If a timely 
request is submitted and is not satisfactorily resolved within thirty (30) days after 
it was submitted, the matter may be submitted directly to Step 2 of the grievance 
procedure. 
6.2.3 The seniority of employees in competitive class positions shall be determined in 
accordance with the rules of the local Civil Service agency which has jurisdiction 
for the District. 
6.2.4 The seniority of employees, other than those in competitive class positions, begins 
on the date of hire by the District and ends with the employee's termination by 
whatever means. Part-time status and full-time status are separate. If an 
employee moves from part-time to fulltime status or visa versa, the employee 
begins seniority in the new status, but does not lose accumulated seniority in the 
former status. Periods of layoff, leaves of absence other than a paid sick leave 
under paragraph 5.1 of this Agreement in excess of six months and unpaid 
suspensions interrupt the accumulation of seniority, but do not cause the loss of 
previously accumulated seniority. An employee's seniority is continuous so long 
as the employee remains in the same classification and status no matter what shift 
or department an employee is assigned to. 
6.2.5 Extra time shall be as equally distributed as possible on a rotational basis 
(wheel) among all employees within their respective building/department 
and job classifications. Any employees within the department who are 
interested in extra time shall sign up for the wheel. Should extra time be 
required, the supervisor shall use the wheel, starting with the most senior 
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employee and rotate thereafter, in inverse order of seniority. The parties 
understand that should an emergency situation occur requiring immediate 
coverage, the wheel could be bypassed, and the most immediately available 
employee used. In such event, the person assigned the extra work would be 
bypassed on the wheel the next time their name was reached. 
Probation 
6.3.1 Employees shall be on probation for the first twenty-six (26) weeks of their 
employment by the District. An employee on probation has no seniority. After 
the probationary period ends, an employee acquires seniority retroactive to the 
date of hire. The dismissal of an employee during the probationary period cannot 
be grieved. 
Evaluations 
6.4.1 Employees shall be evaluated by their supervisor before being recommended for 
regular appointment. Each employee will be formally evaluated in writing once 
annually and may be so evaluated a second time at the request of either the 
employee or employee's immediate supervisor. The written evaluation shall be 
signed by the supervisor and shall be discussed with the employee. The written 
evaluation shall have a space for the employee to respond to the evaluation if the 
employee desires. The employee must sign the file copy of the formal evaluation 
only to indicate that he/she has had a chance to review and respond to the contents 
of the evaluation. Employees may be evaluated informally on an ongoing basis 
throughout the year, but no written records of such evaluations may be placed in 
the employee's permanent record without the employee first having a chance to 
respond. 
Position Changes 
6.5.1 The District shall post written notice of each new position in the negotiating unit 
and each vacancy in any existing unit position which the District decides to fill. 
The notice shall be posted for at least five (5) consecutive days (exclusive of 
Saturdays, Sundays, and holidays when school is closed) before the position or 
vacancy is to be filled, but this shall not prevent the District from filling it on a 
temporary basis until someone is selected to fill it on a regular basis. The posting 
shall include a summary of the duties of the position, the annual salary or hourly 
wage rate of the position, and a deadline date for applying for the position. 
Employees and others who believe themselves qualified to fill a posted position 
shall submit a written application to the office of the Superintendent by the 
deadline given in the posting. In filling posted positions and vacancies, the 
District shall consider an applicant's ability, capability, education, efficiency, 
experience, seniority, skill training, work record and residence with the District. 
In cases where the District in its sole discretion determines that all the applicant's 
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qualifications are equal, the most senior applicant shall be granted a preference 
over all other candidates. 
This section does NOT apply to: 
- The first ninety (90) days that a temporary new position has been 
created in the clerical, custodial and all the district aide positions; 
- The first ninety (90) days that a temporary opening in an existing 
position exists (temporary opening is a position where the appointed 
employee is expected to return) in the clerical, custodial, and all the 
district aide positions; 
- The first ninety (90) days for an initial temporary opening in an 
existing position in the transportation, food service, and 
maintenance departments. 
6.5.2 An employee shall be given ten (10) days notice of an involuntary transfer to 
another position. 
6.5.3 Temporary Openings: When bargaining unit work occurs during the months of 
July and August, current ten-month employees who have received a satisfactory 
evaluation in the prior year, will be given the first opportunity to fill any 
temporary opening during this period. Where two or more employees of the 
District apply, an employee from the same department as the vacancy shall be 
given first preference. If the employee already works in the department, they 
shall receive their regular rate of pay for the summer work. Otherwise, the 
employee shall receive the starting rate of pay for the position they are 
temporarily filling. This shall not preclude the District's right to hire additional 
occasional employees, such as summer youth employees, when needed. 
Layoffs 
6.6.1 Layoff of competitive class employees is governed by the Civil Service Law. 
These are the layoff units within the negotiating unit: Buildings and Grounds, 
Clerical, Food Services and Transportation. The classifications within each layoff 
unit are indicated by the horizontal lines in Appendix F of this Agreement. The 
last four (4) classifications listed in Appendix F each constitute a separate layoff 
unit. 
6.6.2 Employees in the noncompetitive, labor and exempt classes shall be laid off upon 
fifteen (15) work days notice in reverse order of seniority in the affected 
classifications. An employee laid off from one classification may displace the 
least senior employee in any lower rated classification (i.e., a classification which 
has a lower hourly wage rate or annual salary rate, as the case may be, than the 
one from which the employee was laid off) provided the employee is qualified to 
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do all the work of the lower rated classification and is senior to the least senior 
employee in the lower rated classification. An employee who has displaced 
another employee to avoid a layoff shall be paid in the lower rated classification 
at that step which represents the least reduction in the employee's pay. 
6.6.3 Any reduction in the hours of work within a given employee classification shall 
be accomplished in inverse order of seniority. 
6.6.4 Employees laid off under paragraph 6.6.2 of this Agreement shall be placed on a 
preferred recall list for 360 consecutive days (exclusive of Saturdays, Sundays 
and holidays when school is closed) after their last date(s) of employment. When 
the District determines to fill positions previously occupied by employee's on the 
preferred recall list, it shall recall employees from that list beginning with the 
employee with the most seniority in the classification to which recall is being 
made. The District need not recall employees to any position other than 
permanent regular foil-time and regular part-time positions. The District may 
disqualify for reinstatement and remove from the preferred recall list the name of 
any eligible employee who is unable to perform the duties of the position for 
which the employee is listed, or who is guilty of misconduct warranting dismissal 
from District service, or has refused to be recalled from said list on any occasion. 
6.7 Work Schedules 
6.7.1 Each employee's regular work schedule shall be established by the employee's 
immediate administrator/supervisor, subject to the approval of the Superintendent. 
Schedules shall be arranged so that a building is covered when it is in use. Work 
must be done with a minimum of interference to classes, activities and community 
use of facilities. On days when school is not in session except for specified 
holidays, work is mandatory for all full-time maintenance and clerical employees. 
For such days, part-time employees will be notified of their work schedules by 
their immediate supervisors/administrators or by the Superintendent. 
6.7.2 Definite times for lunch and coffee breaks are established within each building 
and work area. Lunch periods shall be scheduled so that building coverage is 
maintained. Only full-time employees are entitled to both a lunch period and 
coffee breaks. Lunch periods and coffee breaks shall not be unreasonably 
interrupted for the purpose of accomplishing routine work which could be 
otherwise accomplished. Time schedules shall be adhered to each day unless 
specific permission for an exception is granted due to unusual circumstances. 
Coffee break times shall not be extended. Lunch breaks and coffee breaks shall 
not be combined to run consecutively. 
6.7.3 Hourly employees are prohibited from punching in on the time clock more than 
five (5) minutes before their regularly scheduled starting time. 
6.7.4 On days that school is closed because of weather or other emergency conditions, 
clerical, maintenance and transportation employees who are salaried will report 
for work unless notified not to report by the Superintendent. Failure of such an 
employee to report for work will subject the employee to a salary deduction or 
leave time deduction at the discretion of the Superintendent. Those employees 
who are at school and have punched in prior to the start of the scheduled work day 
and before an emergency closing announcement has been made, shall receive a 
guaranteed two (2) hours minimum pay at their respective, regular rates. 
6.7.5 Effective July 1, 2002 all full-time clerical employees who are currently ten 
(10) or twelve (12) month employees shall become eleven (11) month 
employees. The one month/year that they do not work will be during the 
months of July and August, The actual time off shall be decided upon 
between the two clerical people in each of the offices, and if agreement 
cannot be reached to provide continuous coverage over the months of July 
and August, the most senior of each pair of clerical employees in the office 
shall have the first choice of time off. 
6.7.6 Effective July 1, 2002 all teacher aides will be regularly scheduled to work from 
7:30 a.m. to 3:30 p.m. on all student attendance and Superintendent's Conference 
Days. The teacher aide shall not be assigned any duties until 7:45 a.m. A 
building principal may authorize in writing an aide to work beyond his or her 
regularly assigned hours. In that event, the aide will file a time sheet for the 
additional hours. 
Resignation 
6.8.1 An employee who desires to terminate employment by the District shall submit a 
written resignation to the Superintendent and the Board of Education no less than 
ten (10) working days before the last day of employment, or as soon thereafter as 
possible. 
ARTICLE 7 
COMPENSATION 
Salaries and Wages 
7.1.1 Employees will be paid an hourly wage according to their classifications as set 
forth in Appendix D. 
Appendix D - is effective for the period from July 1, 2007 - June 30, 2012. 
7.1.2 Application of the Wage Schedules 
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When an employee begins work, the employee shall be paid at the step 
mutually agreeable to the Superintendent and the new employee. The 
employee shall move to the next step, if any, on the first July 1st after 
the employee began work if the employee began on any date from July 
2nd through February 1st (both dates inclusive) or on the second July 1st 
after the employee began", if the employee began on any date from 
February 2n through July 1st, (both dates inclusive). After a new 
employee has moved one (1) step, the employee shall thereafter move 
to the next higher step, if any, on each succeeding July 1st, along with 
all other employees so eligible. 
When an employee is promoted to a higher-rated classification (i.e., a 
classification which has a Step 1 rate higher than the employee's 
previous classification), the employee shall be paid in the higher-rated 
classification at the lowest step of the higher classification which 
produces an increase for the employee. 
Each employee shall receive annually a notice of the employee's hourly 
wage rate and benefits. The notice of each benefit may be given 
separately in the format required by the Employee Retirement Income 
Security Act. A copy of the wage rate notice signed by the employee to 
verify the statement's accuracy must be returned to the superintendent 
not later than September 15th of each year. Payment of wages shall be 
made regularly on a bi-weekly basis. 
7.1.3 District employees shall work overtime upon request. The District shall use its 
best efforts to notify an employee required to work overtime as far in advance as 
practicable of the employee's regular quitting time to allow proper preparations to 
be made. Overtime work beyond forty (40) hours in a work week (i.e., from 
12:01 A.M. on Sunday until midnight the next succeeding Saturday) shall be 
compensated at one and one-half (1 Vi) times the employee's regular rate. To the 
extent permitted by law, an employee may elect up to a total of forty (40) hours 
compensatory time off in lieu of overtime pay. No employee shall work overtime 
unless expressly authorized to do so by the Superintendent, Business 
Administrator or his/her designee. 
7.1.4 When an employee is called back to work on an emergency basis (i.e., the 
employee has left work after a regular shift and the return to work is not for the 
purpose of working part of the employee's regular schedule of work), the 
employee shall be entitled to a minimum of two (2) hours work or two (2) hours 
pay. The pay shall be at straight time rates unless paragraph 7.1.3 requires a 
premium rate to be paid under the circumstances. This paragraph does not apply 
when an employee is called back because of the absence of another employee or 
when an employee is required to report for work early and works from that time 
through the employee's regular work schedule. 
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7.1.5 Employees who are required by the District to use their personal vehicles in the 
performance of their duties shall be reimbursed therefore at the highest rate 
allowed as of the preceding July 1st by the Internal Revenue Service for business 
travel deductions. 
7.1.6 For days on which eleven (11) month employees work during the months of July 
and August, they will be paid on the basis of District-approved time sheets each 
of them submits to the Business Office. 
7.2 Health Benefits 
7.2.1 The District offers group health insurance plans in three areas: (i) 
hospital/surgical/medical/drug (ii) vision and (iii) dental. Several plans are 
offered in the hospital/surgical/medical/drug area. An employee may be covered 
by only one of those plans. All plans are offered as either single or family 
coverage. All unit employees have the opportunity at time of hire and during the 
annual spring open enrollment period to choose in what areas and by what plan 
they desired to be covered and to choose either single or family coverage. An 
employee who does not choose coverage but encounters hardship where they face 
losing health coverage they have from another source, may enroll any time after 
proving such hardship. The District offers the following plans: 
a. Hospital / Surgical / Medical / Drug Area: 
The below-described (POS Low, POS 203 and Traditional Blue 
Cross/Blue Shield) 3-tiered plan 
Services 
Referrals 
Office Visits 
Specialist Visits 
Adult Physicals 
Well Child 
Visits (to age 
19) 
MRI 
X-Rays 
Mammograms 
Gynecological 
Visits 
Pap Smears 
Laboratory 
POS 205 (Low) 
No 
$20 
$20 
$20 
covered in full 
$20 
$20 
$20 
$20 
covered in full 
covered in full 
POS 203 
No 
$10** 
$10 
$10 
covered in full 
$10 
$10 
covered in full 
$10 
covered in full 
covered in full 
Traditional 
No 
covered* 
covered* 
covered up to $50 
covered in full 
covered in full
 ( 
covered in full 
covered in full 
covered in full 
(routine one per 
year) 
covered in full 
covered for the first 
$100 (further 
charges are eligible 
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Services 
Hospital 
inpatient 
Maternity Care 
(prenatal and 
post-natal care) 
Outpatient 
Surgery 
Emergency 
Room 
Urgent Care 
Ambulance 
Cardiac Rehab 
Chemotherapy 
Occupational, 
Speech, 
Physical 
Therapy 
Mental Health 
Inpatient 
Mental Health 
Outpatient 
Substance 
Abuse-Inpatient 
(Detox) 
Substance 
Abuse-
Outpatient 
Routine Eye 
Exams 
POS 205 (Low) 
$500/$1000(Self 
insured $200) 
covered in full after 
initial copay 
$100 
$75 (waived if admitted) 
$35 
$75 (medically 
necessary 
$20 (24 v/yr) 
$20 
$20 (20 aggregate visits) 
$500/$ 1000 (Self 
insured $200) (30d/yr) 
$20 (20 v/yr) 
$500/$ 1000 (Self 
Insured $200) (30 days 
detox) 
$20 (60 v/yr) 
$20 (every 2 years, 
every year for children 
under 14 or younger 
with o refractive error) 
POS 203 
$500/$1000(Self 
Insured) (semi-private 
room) 
covered in full after 
initial copay 
$10 
$50 (waived if 
admitted) 
$10 
50 (medically 
necessary) 
$10 (24 v/yr) 
$10 
$10 (20 aggregate 
visits) 
$500/$ 1000 
(Self insured) (30d/yr) 
$10 (20 v/yr) 
$500/$1000(Self 
Insured) 
(30 days detox) 
$10 (60 v/yr) 
$10; one exam per 
year 
Traditional 
under major 
medical subject to 
deductible and 
coinsurance) 
covered in full after 
$50 deductible per 
confinement (semi-
private room) 
covered in full 
covered in full 
covered in full 
covered* 
(medically 
necessary) 
covered* (24v/yr) 
administration 
covered in full 
covered* 
(unlimited visits) 
covered in full after 
$50 deductible per 
confinement 
(30d/yr) 
covered (40v/yr) 
covered in full after 
$50 deductible per 
confinement (3-5 
days) 
covered in full 
(60v/yr) 
not covered 
Services 
Laser Vision 
Correction 
Acupuncture 
Chiropractic 
DME 
Prosthetics 
Home Health 
Care 
Hospice 
Skilled Nursing 
Facility 
Diabetic 
Supplies 
Cosmetic 
Surgery Rider 
In-Network -
Coinsurance 
In-Network -
Maximum 
In-Network -
Deductible 
Out of Network 
- Coinsurance 
OON-
Maximum 
OON-
Deductible 
Dependent 
Coverage 
Dental 
Coverage 
Prescription 
Drug 
Generic 
Contraceptives 
Single 
POS 205 (Low) 
Not Covered 
Discounts 
$20 
50% copay 
($1000 annual limit) 
Not Covered 
$20 (in-network 
unlimited) 
covered in full (210 
days) 
$500/$ 1000 
(Self insured $200) (50 
days) 
$20 
No 
N/A 
N/A 
N/A 
75%/25% 
$2000/$4000 
$500/$ 1000 
19/25 Dependent/ 
Student 
Not Covered 
Pharmacy $7/$25/$40 
(up to a 30 day supply) 
Mail Order $7/$25/$40 
(3 cop ays for a 90 day 
supply) 
$0 
$387.03 
POS 203 | Traditional 
Not Covered 
Discounts 
$10 
20% No Cap 
20% No Cap 
$10 (in-network 
unlimited) 
covered in full (210 
days) 
$500/$ 1000 
(Self Insured) 
(50 d/yr) 
$10 
No 
N/A 
N/A 
N/A 
75%/25% 
$2000/$4000 
$500/$ 1000 
19/25 Dependent/ 
Student 
Not Covered 
$7/$15/$35 
(up to a 30 day supply) 
Mail Order $7/$ 15/$35 
(3 copays for a 90 day 
supply) 
$0 
Not Covered 
Discounts 
covered* 
covered* 
covered* 
covered in full 
(365v) 
covered in full (210 
days) 
covered* 
(unlimited days) 
covered* 
No 
80%/20% 
$500/$ 1000 
$500/$ 1000 
Combined with In-
Network 
Combined with In-
Network 
Combined with In-
Network 
23/23 Dependent/ 
Student 
Not Covered 
$10 
$410.64 $806.78 
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Services 
Family 
POS 205 (Low) 
$1,073.41 
POS 203 
$1,138.90 
Traditional 
$1,893.42 
* Subject to deductible and co-insurance 
**A11 PCP visits- copay waived for dependents under 19 
This is a summary of covered benefits and exclusions and is not intended as an actual 
contract or group plan. Please check the contract or group plan for final information on 
your benefits and exclusions. 
In the event that Blue Cross/Blue Shield no longer exists as a health 
care provider or the Point of Service 203 plus plan is discontinued, 
the parties will negotiate equivalent coverage with a reputable 
insurance provider. 
b. Vision Area 
Blue Cross Vision Care — See Appendix G 
c. Dental Area 
Dental Pay, Inc. 
7.2.2 All plans offered by the District are employee contributory plans. Enrollment in a 
plan shall be deemed to be an employee's authorization to deduct the employee 
contribution from the employee's pay. Monthly employee contributions are 
spread equally among the twenty-one (21) or twenty (20) pay periods. The 
percent contributed by the employee shall be the difference between the percent 
of the premium paid by the District as shown below for the plan in question and 
one hundred percent (100%). The percent District contribution shown below shall 
be of the premium in effect on the preceding July 1st. The hours referred to below 
are the number of hours per day for which the employee is regularly scheduled to 
work as of September 1st. The percent of District contribution shall be: 
a. Hospital / Surgical / Medical / Drug Area: 
Work Schedule POS%* Traditional % 
Full Time 91% 85% 
5 to less than 6 hrs. per day 76% 70% 
4 to less than 5 hours per day 73% 50% 
Employees who currently work less than four hours per day and are 
enrolled in a District health plan as of July 1, 2008 will be "grandfathered" 
by the District at the following rates: 
- 3 5 -
3 to less than 4 hrs. per day 46% No Share 
Less than 3 hrs. per day 34% No Share 
There will be no District contribution for any other employees who work 
less than four hours per day. 
During the 2008-09 school year, the parties will endeavor to mutually 
agree upon a change in health insurance carriers to be effective beginning 
the 2009-10 school year. The parties also agree that this process will 
begin no later than April 1, 2009. Nothing herein shall be construed to 
imply a change in premium contribution percentages or reduction of 
insurance benefits to unit members. 
* This represents a percentage of the premiums for the mid-level POS 
plan. The District will pay a dollar amount equal to this POS plan 
contribution for the low-level POS plan. 
b. Vision Area (Single Plan Only) 
Work Schedule % Paid 
c. 
Full Time 
5 to less than 6 hrs. 
4 to less than 5 hrs. 
3 to less than 4 hrs. 
Less than 3 hrs. 
93% 
78% 
75% 
48.5% 
36.5% 
Dental Area - Contribution rates for full-time employ 
be: 
Marital Status 
Single 
Family 
Family with children 
Employee 
Contribution 
$5.50 
$8.00 
$11.50 
Contribution rates for less than full-time employees per month will be based on 
the following multipliers of the foregoing rates: 
Work Schedule 
5 to less than 6 hrs. 
4 to less than 5 hrs. 
3 to less than 4 hrs. 
Less than 3 hrs. 
Multiplier 
1.266 
1.316 
2.041 
2.703 
Retirement Benefits 
7.3.1 Employees hired before July 1, 1976 are covered by the New York State 
Employees' Retirement Plan 75 i which is non-contributory. Members of that plan 
may make contributions to provide an annuity in addition to regular pension 
benefits. Additional retirement credit for unused sick leave is available under the 
41j rider to the 75i Plan. Employees hired on or after July 1, 1976 are covered by 
the New York State Employee's Retirement CO-ESC Plan which requires a three 
percent (3%) of total earnings contribution from its members. 
7.3.2 Provided an employee (i) retired pursuant to a New York State Employees' 
Retirement Plan, (ii) gave the District written notice of election to retire at least 
ninety (90) days prior to the retirement date and (iii) had rendered at least fifteen 
(15) years continuous service to the District as of the retirement date, the retired 
employee shall be given sick leave conversion award within sixty (60) days after 
the employee retires. The award shall consist of forty-seven dollars ($47) times 
the number of unused sick leave days to the employee's credit on the books of the 
District as of the retirement date shown below for the employee's status at the 
time of retirement. 
a. A full-time, twelve month employee: one-half the number of days 
on the District's books. Maximum award: 100 days X $47/day = 
$4,700. 
b. A full-time, eleven month employee: Five-twelves the number 
of days on the District's books. Maximum award: 83 days X 
$47/day = $3,901. 
c. A full-time, ten month employee: One-third the number of days on 
the District's books. Maximum award: 66.7 days X $47/day = 
$3,134.90. 
d. Part-time, hourly employee: One-fifth the number of days on the 
District's books. Maximum award: 40 days X$47/day $1,880. 
In-Service Training 
7.4.1 Non-teaching employees shall improve and update their job skills by attending 
any in-service programs recommended by the supervisors and approved by the 
Superintendent. 
7.4.2 Employees who are, required to attend meetings, in-service training and/or 
academic coursework or other activities that are held outside their normal work 
day, will have their attendance fees paid for by the District as well as being 
compensated at their applicable hourly rate for the time spent attending these 
sessions. 
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7.4.3 Employees may be, at the discretion of the Superintendent, reimbursed for the 
entire amount or a portion of all tuition, fees or expenses incurred for non-
mandatory in-service training, workshops and academic coursework taken with 
the advanced approval of the Superintendent of Schools. These programs shall be 
to assist the individual in increasing job performance. 
7.5 Work Clothing and Equipment 
Work Clothing: The following classification of employees shall be provided by the 
District, the below listed items of work related clothing: 
Mechanics - shirts, pants, and jackets 
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SUBSCRIPTION 
In witness of all the foregoing, the duly authorized representatives of the parties 
have signed their names below this \ \ day of >^_yj^jL^» » 2009. 
FOR THE ASSOCIATION 
^ffcy?^ <dfi*£ 
President 
FOR THE DISTRICT 
Superintendent of Schools 
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APPENDIX A 
AKRON EMPLOYEES' ASSOCIATION 
GRIEVANCE FORM* 
Name of Aggrieved Party 
Area Where Major 
Assignment is Served 
Article & Section of Agreement Being Grieved:, 
(Use back of form if necessary to complete) 
Statement of Facts, including Parties and/or Conditions Responsible for alleged Violation: 
(Attach additional sheets if necessary) 
Redress Sought: 
GRIEVANT'S SIGNATURE: 
DATE: / / 
DISTRICT OFFICIAL RECEIVING GRIEVANCE: 
DATE: / / 
Copies to: Party Responsible For the Alleged Grievance 
Association President 
Immediate Supervisor 
*NOTE: The same act or failure to act of the District which may be a violation of this 
Agreement may also be a violation of a law, rule or regulation. Because filing a 
grievance constitutes an irrevocable choice of forum in such situations, a potential 
grievant must decide between submitting a grievance or commencing some other 
proceeding. (See Paragraph 4.1.9 of the Agreement for further information). 
Position: 
Time and Date of 
Alleged Violations). 
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APPENDIX B 
TRANSPORTATION 
POSTING OF REGULAR AND EXTRA BUS RUNS 
Definitions 
a. "Regular Run" means any bus route involving the transportation of pupils 
both to and from school over substantially the same route on a daily basis 
while school is in session. 
b. "Extra Run" means any bus route not falling within the above definition of 
regular run. 
c. "School" means any school building in the District or any private or parochial 
school or BOCES' school where classes are conducted on a regular basis. 
Regular Run Posting Procedures 
a. When a permanent route vacancy for a bus driver exists, the vacant route will 
be posted internally by the Transportation Supervisor. The qualified regularly 
appointed driver with the most seniority who bids on the route will receive the 
assignment. Substitutes may not apply for these internal postings. 
b. If no regularly appointed driver applies during posting time for the route 
vacancy, the route may be considered a personnel vacancy, and if so, posted 
and filled according to District policy and Board action upon recommendation 
of the Superintendent of Schools. 
c. If a regularly filled run will become vacant due to a driver's authorized absence, 
which will last for more than thirty (30) calendar days (as documented by the 
employee's doctor), then for the entire period of the absence, the run shall be 
temporarily offered and awarded to the most senior driver who requests said run. 
The transportation supervisor shall then fill the resulting vacated run with a 
substitute driver. At the end of the absence, the absent driver shall return to their 
regular run, and the most senior driver (who was temporarily filling the run) shall 
return to their regularly assigned run. 
Extra Runs 
a. Preparation of routes and lists of passengers will be accomplished by the District. 
Extra runs will be posted, and assigned to drivers according to the seniority list as 
soon as practical prior to scheduled departure. 
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b. Regularly appointed drivers will be given first consideration on all extra runs on a 
seniority rotation basis. Regular appointed drivers refusing an extra run will 
rotate to the bottom of the list. 
Annual Trip Bidding 
a. Regular routes will be picked by seniority. 
b. To the extent practicable, bus routes are posted on or before August 15th of 
each school year and bid the week preceding the start of school, recognizing, 
however, that special education and BOCES runs may regularly become an 
exception to this. 
c. Drivers must make themselves available for bidding on trips the week before 
the start of school each year. Unavailability for bidding will result in the 
transportation supervisor and an AEA representative selecting your runs. If 
you plan on being out of town during that period, you should advise your 
supervisor of your preference of trips. 
d. In the event a full-time driver's hours, as regularly scheduled at the beginning 
of the school year, fall below six (6) hours per day due to changes in student 
transportation schedules, that driver's benefits to which he or she is entitled 
under this Agreement will not be diminished during the school year involved. 
e. Summer school routes will be bid by seniority during June of each year. 
Drivers awarded summer routes through the bidding process must work on 
all their assigned days during the hours scheduled, except in cases of 
emergency; provided, however, a driver may be granted up to five (5) 
consecutive days off if requested at the time of bidding and a substitute driver 
agrees at the time of bidding to work on those days. 
Wait Time 
a. Bus drivers shall receive their regular rate of pay for all time they spend driving 
on all field trips or sport trips (extra runs), and the following amount for all wait 
time on the extra run: 
2008-09 2009-10 20010-11 2011-12 
$10.43/hr $10.85/hr $11.28/hr $11.73/hr 
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APPENDIX C 
PAST PRACTICES 
1. To the extent practicable, the District seeks qualified District residents for appointment to 
promotional positions. 
2. Regular drivers, while substituting for other regular drivers, will be paid at regular and 
not substitute wage rates. 
3. If in the sole discretion of the Transportation Supervisor, regular drivers are determined 
not to be available to drive a particular run, the Transportation Supervisor calls a 
substitute driver to take the run. 
4. Assignments for extra runs are normally given to drivers who request them in order of 
seniority until 2:30 p.m. of the day prior to the day the run is to be driven. This time is 
subject to adjustment as the student dismissal time is adjusted. Thereafter, any driver 
may be selected by the Transportation Supervisor for the run, regardless of seniority. 
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APPENDIX D 
SALARY SCHEDULES 
AEA Step Schedule 
2007-2008 2008-2009 2009-2010 2010-2011 2011-2012 
Hourly Salary Hourly Salary Hourly Salary Hourly Salary Hourly Salary 
Assistant Cook 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
11.58 
11.74 
11.91 
12.35 
12.38 
12.41 
12.44 
12.47 
12.50 
12.53 
12.56 
12.59 
12.62 
12.65 
12.68 
11.58 
11.74 
11.91 
12.35 
12.86 
12.89 
12.92 
12.95 
12.98 
13.01 
13.04 
13.07 
13.10 
13.13 
13.16 
11.58 
11.74 
11.91 
12.35 
12.86 
13.37 
13.41 
13.45 
13.49 
13.53 
13.57 
13.61 
13.65 
13.69 
13.73 
11.58 
11.74 
11.91 
12.35 
12.86 
13.37 
13.93 
13.97 
14.01 
14.05 
14.09 
14.13 
14.17 
14.21 
14.25 
11.58 
11.74 
11.91 
12.35 
12.86 
13.37 
13.93 
14.50 
14.54 
14.58 
14.62 
14.66 
14.70 
14.74 
14.78 
Cook 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
13.14 
13.34 
13.52 
14.04 
14.08 
14.12 
14.16 
14.20 
14.24 
14.28 
14.32 
14.36 
14.40 
14.44 
14.48 
13.14 
13.34 
13.52 
14.04 
14.62 
14.66 
14.70 
14.74 
14.78 
14.82 
14.86 
14.90 
14.94 
14.98 
15.02 
13.14 
13.34 
13.52 
14.04 
14.62 
15.20 
15.25 
15.30 
15.35 
15.40 
15.45 
15.50 
15.55 
15.60 
15.65 
13.14 
13.34 
13.52 
14.04 
14.62 
15.20 
15.84 
15.89 
15.94 
15.99 
16.04 
16.09 
16.14 
16.19 
16.24 
13.14 
13.34 
13.52 
14.04 
14.62 
15.20 
15.84 
16.49 
16.54 
16.59 
16.64 
16.69 
16.74 
16.79 
16.84 
Food Service 
1 
2 
3 
4 
10.75 
10.89 
11.04 
11.46 
10.75 
10.89 
11.04 
11.46 
10.75 
10.89 
11.04 
11.46 
10.75 
10.89 
11.04 
11.46 
10.75 
10.89 
11.04 
1146 
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5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
2007-2008 
Hourly Salary 
11.49 
11.52 
11.55 
11.58 
11.61 
11.64 
11.67 
11.70 
11.73 
11.76 
11.79 
2008-2009 
Hourly Salary 
11.93 
11.96 
11.99 
12.02 
12.05 
12.08 
12.11 
12.14 
12.17 
12.20 
12.23 
2009-2010 
Hourly Salarv 
11.93 
12.41 
12.45 
12.49 
12.53 
12.57 
12.61 
12.65 
12.69 
12.73 
12.77 
2010-2011 
Hourly Salarv 
11.93 
12.41 
12.92 
12.96 
13.00 
13.04 
13.08 
13.12 
13.16 
13.20 
13.24 
2011-2012 
Hourly Salarv 
11.93 
12.41 
12.92 
13.45 
13.49 
13.53 
13.57 
13.61 
13.65 
13.69 
13.73 
10 Month Cleaner 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
10.96 
11.27 
11.42 
11.87 
11.90 
11.93 
11.96 
11.99 
12.02 
12.05 
12.08 
12.11 
12.14 
12.17 
12.20 
10.96 
11.27 
11.42 
11.87 
12.36 
12.39 
12.42 
12.45 
12.48 
12.51 
12.54 
12.57 
12.60 
12.63 
12.66 
10.96 
11.27 
11.42 
11.87 
12.36 
12.85 
12.89 
12.93 
12.97 
13.01 
13.05 
13.09 
13.13 
13.17 
13.21 
10.96 
11.27 
11.42 
11.87 
12.36 
12.85 
13.39 
13.43 
13.47 
13.51 
13.55 
13.59 
13.63 
13.67 
13.71 
10.96 
11.27 
11.42 
11.87 
12.36 
12.85 
13.39 
13.95 
13.99 
14.03 
14.07 
14.11 
14.15 
14.19 
14.23 
12 Month Cleaner 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
12.29 
12.46 
12.64 
13.09 
13.13 
13.17 
13.21 
13.25 
13.29 
13.33 
13.37 
13.41 
13.45 
13.49 
13.53 
12.29 
12.46 
12.64 
13.09 
13.61 
13.66 
13.71 
13.76 
13.81 
13.86 
13.91 
13.96 
14.01 
14.06 
14.11 
12.29 
12.46 
12.64 
13.09 
13.61 
14.17 
14.22 
14.27 
14.32 
14.37 
14.42 
14.47 
14.52 
14.57 
14.62 
12.29 
12.46 
12.64 
13.09 
13.61 
14.17 
14.75 
14.80 
14.85 
14.90 
14.95 
15.00 
15.05 
15.10 
15.15 
12.29 
12.46 
12.64 
13.09 
13.61 
14.17 
14.75 
15.35 
15.40 
15.45 
15.50 
15.55 
15.60 
15.65 
15.70 
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2007-2008 2008-2009 2009-2010 2010-2011 2011-2012 
Hourly Salary Hourly Salary Hourly Salary Hourly Salary Hourly Salary 
Groundsworker 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
14.90 
15.10 
15.31 
15.90 
15.94 
15.98 
16.02 
16.06 
16.10 
16.14 
16.18 
16.22 
16.26 
16.30 
16.34 
14.90 
15.10 
15.31 
15.90 
16.52 
16.57 
16.62 
16.67 
16.72 
16.77 
16.82 
16.87 
16.92 
16.97 
17.02 
14.90 
15.10 
15.31 
15.90 
16.52 
17.26 
17.31 
17.36 
17.41 
17.46 
17.51 
17.56 
17.61 
17.66 
17.71 
14.90 
15.10 
15.31 
15.90 
16.52 
17.26 
18.03 
18.08 
18.13 
18.18 
18.23 
18.28 
18.33 
18.38 
18.43 
14.90 
15.10 
15.31 
15.90 
16.52 
17.25 
18.03 
18.83 
18.88 
18.93 
18.98 
19.03 
19.08 
19.13 
19.18 
Custodian 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
16.67 
16.91 
17.14 
17.80 
17.85 
17.90 
17.95 
18.00 
18.05 
18.10 
18.15 
18.20 
18.25 
18.30 
18.35 
16.67 
16.91 
17.14 
17.80 
18.53 
18.58 
18.63 
18.68 
18.73 
18.78 
18.83 
18.88 
18.93 
18.98 
19.03 
16.67 
16.91 
17.14 
17.80 
18.53 
19.31 
19.36 
19.41 
19.46 
19.51 
19.56 
16.67 
16.91 
17.14 
17.80 
18.53 
19.31 
20.12 
20.17 
20.22 
20.27 
20.32 
19.61 | 20.37 
19.66 
19.71 
19.76 
20.42 
20.47 
20.52 
16.67 
16.91 
17.14 
17.80 
18.53 
19.31 
20.12 
20.97 
21.02 
21.07 
21.12 
21.17 
21.22 
21.27 
21.32 
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Senior 
Clerk/Senior 
Clerk Typist/ 
Account Clerk 
Typist/Asst. PR 
Director 
1 
2 
3 
4 
5 
6 
7 
8_ 
9 
10 
11 
12 
13 
14 
15+ 
Clerk/Clerk Typist 
1 
2 
3 
4 
5 
6 
7 
8 
S3 
10 
11 
12 
13 
14 
15+ 
2007-2008 
Hourly Salary 
14.94 
15.15 
15.36 
15.95 
15.99 
16.03 
16.07 
16.11 
16.15 
16.19 
16.23 
16.27 
16.31 
16.35 
16.39 
11.86 
12.20 
12.36 
12.82 
12.85 
12.88 
12.91 
12.94 
12.97 
13.00 
13.03 
13.06 
13.09 
13.12 
13.15 
2008-2009 
Hourly Salary 
14.94 
15.15 
15.50 
15.95 
16.65 
16.70 
16.75 
16.80 
16.85 
16.90 
16.95 
17.00 
17.05 
17.10 
17.15 
11.86 
12.25 
12.41 
12.87 
13.41 
13.46 
13.51 
13.56 
13.61 
13.66 
13.71 
13.76 
13.81 
13.86 
13.91 
2009-2010 
Hourly Salary 
14.94 
15.15 
15.50 
16.00 
16.65 
17.37 
17.42 
17.47 
17,52 
17.57 
17.62 
17.67 
17.72 
17.77 
17.82 
11.86 
12.25 
12.46 
12.88 
13.42 
14.00 
14.05 
14.10 
14.15 
14.20 
14.25 
14.30 
14.35 
14.40 
14.45 
2010-2011 
Hourly Salary 
14.94 
15.15 
15.50 
16.00 
16.65 
17.37 
18.08 
18.13 
18.18 
18.23 
18.28 
18.33 
18.38 
18.43 
18.48 
11.86 
12.25 
12.46 
12.88 
13.42 
14.00 
14.57 
14.62 
14.67 
14.72 
14.77 
14.82 
14.87 
14.92 
14.97 
2011-2012 
Hourly Salary 
14.94 
15.15 
15.50 
16.00 
16.65 
17.37 
18.08 
18.82 
18.87 
18.92 
18.97 
19.02 
19.07 
19.12 
19.17 
11.86 
12.25 
12.46 
12.88 
13.42 
14.00 
14.57 
15.17 
15.22 
15.27 
15.32 
15.37 
15.42 
15.47 
15.52 
2007-2008 2008-2009 2009-2010 2010-2011 2011-2012 
Hourly Salary Hourly Salary Hourly Salary Hourly Salary Hourly Salary 
Auto Mechanic 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
16.44 
16.66 
16.90 
17.48 
17.53 
17.58 
17.63 
17.68 
17.73 
17.78 
17.83 
17.88 
17.93 
17.98 
18.03 
16.44 
16.66 
16.90 
17.48 
18.20 
18.25 
18.30 
18.35 
18.40 
18.45 
18.50 
18.55 
18.60 
18.65 
18.70 
16.44 
16.66 
16.90 
17.48 
18.20 
18.95 
19.00 
19.05 
19.10 
19.15 
19.20 
19.25 
19.30 
19.35 
19.40 
16.44 
16.66 
16.90 
17.48 
18.20 
18.95 
19.73 
19.78 
19.83 
19.88 
19.93 
19.98 
20.03 
20.08 
20.13 
16.44 
16.66 
16.90 
17.48 
18.20 
18.95 
19.73 
20.54 
20.59 
20.64 
20.69 
20.74 
20.79 
20.84 
20.89 
Auto Mechanic 
Crew Chief 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
20.91 
21.21 
21.50 
22.24 
22.30 
22.36 
22.42 
22.48 
22.54 
22.60 
22.66 
22.72 
22.78 
22.84 
22.90 
20.91 
21.21 
21.50 
22.24 
23.15 
23.21 
23.27 
23.33 
23.39 
23.45 
23.51 
23.57 
23.63 
23.69 
23.75 
20.91 
21.21 
21.50 
22.24 
23.15 
24.12 
24.18 
24.24 
24.30 
24.36 
24.42 
24.48 
24.54 
24.60 
24.66 
20.91 
21.21 
21.50 
22.24 
23.15 
24.12 
25.13 
25.19 
25.25 
25.31 
25.37 
25.43 
25.49 
25.55 
25.61 
20.91 
21.21 
21.50 
22.24 
23.15 
24.12 
25.13 
26.19 
26.25 
26.31 
26.37 
26.43 
26.49 
26.55 
26.61 
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2007-2008 2008-2009 2009-2010 2010-2011 2011-2012 
Hourly Salary Hourly Salary Hourly Salary Hourly Salary Hourly Salary 
Auto Mechanics 
Helper 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
16.05 
16.19 
16.50 
16.50 
16.50 
16.50 
16.50 
16.69 
16.69 
16.69 
16.78 
16.78 
16.78 
16.78 
15+ 16.78 
16.05 
16.19 
16.50 
16.50 
16.50 
16.50 
16.50 
16.69 
16.69 
16.69 
16.78 
16.78 
16.78 
16.78 
16.78 
16.05 
16.19 
16.50 
16.50 
16.50 
16.50 
16.50 
16.69 
16.69 
16.69 
16.78 
16.78 
16.78 
16.78 
16.78 
16.05 
16.19 
16.50 
16.50 
16.50 
16.50 
16.50 
16.69 
16.69 
16.69 
16.78 
16.78 
16.78 
16.78 
16.78 
16.05 
16.19 
16.50 
16.50 
16.50 
16.50 
16.50 
16.69 
16.69 
16.69 
16.78 
16.78 
16.78 
16.78 
16.78 
Bus 
Attendant/Monitor 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
11.79 
11.96 
12.12 
12.58 
12.61 
12.64 
12.67 
12.70 
12.73 
12.76 
12.79 
12.82 
12.85 
12.88 
12.91 
11.79 
11.96 
12.12 
12.58 
13.07 
13.11 
13.15 
13.19 
13.23 
13.27 
13.31 
13.35 
13.39 
13.43 
13.47 
11.79 
11.96 
12.12 
12.58 
13.07 
13.58 
13.63 
13.68 
13.73 
13.78 
13.83 
13.88 
13.93 
13.98 
14.03 
11.79 
11.96 
12.12 
12.58 
13.07 
13.58 
14.15 
14.20 
14.25 
14.30 
14.35 
14.40 
14.45 
14.50 
14.55 
11.79 
11.96 
12.12 
12.58 
13.07 
13.58 
14.15 
14.75 
14.80 
14.85 
14.90 
14.95 
15.00 
15.05 
15.10 
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2007-2008 2008-2009 2009-2010 2010-2011 2011-2012 
Hourly Salary Hourly Salary Hourly Salary Hourly Salary Hourly Salary 
Bus Driver I (hired 
prior to 7/1/92) 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
17.99 
18.23 
18.34 
19.04 
19.09 
19.14 
19.19 
19.24 
19.29 
19.34 
19.39 
19.44 
19.49 
19.54 
19.59 
17.99 
18.23 
18.34 
19.04 
19.80 j 
19.86 
19.92 
19.98 
20.04 
20.10 
20.16 
20.22 
20.28 
20.34 
20.40 
17.99 
18.23 
18.34 
19.04 
19.80 
20.69 
20.75 
20.81 
20.87 
20.93 
20.99 
21.05 
21.11 
21.17 
21.23 
17.99 
18.23 
18.34 
19.04 
19.80 
20.69 
21.62 
21.68 
21.74 
21.80 
21.86 
21.92 
21.98 
22.04 
22.10 
17.99 
18.23 
18.34 
19.04 
19.80 
20.69 
21.62 
22.58 
22.64 
22.70 
22.76 
22.82 
22.88 
22.94 
23.00 
Bus Driver II 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
15.61 
15.82 
16.04 
16.63 
16.68 
16.73 
16.78 
16.83 
16.88 
16.93 
16.98 
17.03 
17.08 
17.13 
17.18 
15.61 
15.82 
16.04 
16.63 
17.31 
17.36 
17.41 
17.46 
17.51 
17.56 
17.61 
17.66 
17.71 
17.76 
17.81 
15.61 
15.82 
16.04 
16.63 
17.31 
18.04 
18.09 
18.14 
18.19 
18.24 
18.29 
18.34 
18.39 
18.44 
18.49 
15.61 
15.82 
16.04 
16.63 
17.31 
18.04 
18.79 
18.84 
18.89 
18.94 
18.99 
19.04 
19.09 
19.14 
19.19 
15.61 
15.82 
16.04 
16.63 
17.31 
18.04 
18.79 
19.57 
19.62 
19.67 
19.72 
19.77 
19.82 
19.87 
19.92 
Head Bus Driver 
1 
2 
3 
4 
5 
6 
7 
8 
9 
18.24 
18.48 
18.59 
19.29 
19.34 
19.39 
19.44 
19.49 
19.54 
18.24 
18.48 
18.59 
19.29 
20.05 
20.11 
20.17 
20.23 
18.24 
18.48 
18.59 
19.29 
20.05 
20.94 
21.00 
21.06 
20.29 | 21.12 
18.24 
18.48 
18.59 
19.29 
20.05 
20.94 
21.87 
21.93 
21.99 
18.24 
18.48 
18.59 
19.29 
20.05 
20.94 
21.87 
22.83 
22.89 
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2007-2008 
Hourly Salary 
Teacher Aide/Health 
Aide/Monitor/TA-
Native Culture & 
Language/ Comm. Ed 
Coord-
Lifeguard, 
Copying Machine 
Operator 
2008-2009 
Hourly Salary 
10 
11 
12 
13 
14 
15+ 
19.59 
19.64 
19.69 
19.74 
19.79 
19.84 
20.35 
20.41 
20.47 
20.53 
20.59 
20.65 
21.18 
21.24 
21.30 
21.36 
21.42 
21.48 
22.05 
22.11 
22.17 
22.23 
22.29 
22.35 
22.95 
23.01 
23.07 
23.13 
23.19 
23.25 
2009-2010 
Hourly Salary 
2010-2011 
Hourly Salar 
2011-2012 
Hourly Salary 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
10.74 
10.89 
11.04 
11.48 
11.51 
11.54 
11.57 
11.60 
11.63 
11.66 
11.69 
11.72 
11.75 
11.78 
10.74 
10.89 
11.04 
11.48 
11.96 
12.00 
12.04 
12.08 
12.12 
12.16 
12.20 
12.24 
12.28 
12.32 
11.81 I 12.36 
10.74 
10.89 
11.04 
11.48 
11.96 
12.46 
12.50 
12.54 
12.58 
12.62 
12.66 
12.70 
12.74 
12.78 
12.82 
10.74 
10.89 
11.04 
11.48 
11.96 
12.46 
12.98 
13.02 
13.06 
13.10 
13.14 
13.18 
13.22 
13.26 
13.30 
10.74 
10.89 
11.04 
11.48 
11.96 
12.46 
12.98 
13.53 
13.57 
13.61 
13.65 
13.69 
13.73 
13.77 
13.81 
1 
. 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
12.78 
12.95 
13.13 
13.63 
13.67 
13.71 
13.75 
13.79 
13.83 
13.87 
13.91 
13.95 
13.99 
14.03 
14.07 
12.78 
12.95 
13.40 
13.63 
14.19 
14.24 
14.29 
14.34 
14.39 
14.44 
14.49 
14.54 
14.59 
14.64 
14.69 
12.78 
12.95 
13.40 
13.80 
14.26 
14.86 
14.91 
14.96 
15.01 
15.06 
15.11 
15.16 
15.21 
15.26 
15.31 
12.78 
12.95 
13.40 
13.80 
14.40 
14.86 
15.47 
15.52 
15.57 
15.62 
15.67 
15.72 
15.77 
15.82 
15.87 
12.78 
12.95 
13.40 
13.80 
14.40 
14.95 
15.47 
16.13 
16.18 
16.23 
16.28 
16.33 
16.38 
16.43 
16.48 
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2007-2008 
Hourly Salary 
2008-2009 
Hourly Salary 
2009-2010 
Hourly Salary 
2010-2011 
Hourly Salary 
Laborer 
Micro Computer 
Support Specialist 
1 
2 
3 
4 
5 
6 
7 
8 
g 
10 
11 
12 
13 
14 
15+ 
20.31 
20.60 
20.65 
21.33 
21.38 
21.43 
21.48 
21.53 
21.58 
21.63 
21.68 
21.73 
21.78 
21.83 
21.88 
20.31 
20.60 
20.65 
21.33 
22.20 
22.25 
22.30 
22.35 
22.40 
22.45 
22.50 
22.55 
22.60 
22.65 
22.70 
20.31 
20.60 
20.65 
21.33 
22.20 
23.13 
23.18 
23.23 
23.28 
23.33 
23.38 
23.43 
23.48 
23.53 
23.58 
20.31 
20.60 
20.65 
21.33 
22.20 
23.13 
24.08 
24.13 
24.18 
24.23 
24.28 
24.33 
24.38 
24.43 
24.48 
20.31 
20.60 
20.65 
21.33 
22.20 
23.13 
24.08 
25.07 
25.12 
25.17 
25.22 
25.27 
25.32 
25.37 
25.42 
2011-2012 
Hourly Salary 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
13.73 
13.93 
14.12 
14.66 
14.70 
14.74 
14.78 
14.82 
14.86 
14.90 
14.94 
14.98 
15.02 
15.06 
15.10 
13.73 
13.93 
14.12 
14.66 
15.26 
15.31 
15.36 
15.41 
15.46 
15.51 
15.56 
15.61 
15.66 
15.71 
15.76 
13.73 
14.32 
14.50 
14.66 
15.26 
15.90 
15.95 
16.00 
16.05 
16.10 
16.15 
16.20 
16.25 
16.30 
16.35 
13.73 
14.32 
14.90 
15.00 
15.26 
15.90 
16.55 
16.60 
16.65 
16.70 
16.75 
16.80 
16.85 
16.90 
16.95 
13.73 
14.32 
14.90 
15.50 
15.68 
15.90 
16.55 
17.23 
17.28 
17.33 
17.38 
17.43 
17.48 
17.53 
17.58 
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2007-2008 2008-2009 2009-2010 2010-2011 2011-2012 
Hourly Salary Hourly Salary Hourly Salary Hourly Salary Hourly Salary 
Maintenance 
Mechanic/LPN 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15+ 
15.91 
16.10 
16.27 
16.31 
16.35 
16.39 
16.44 
16.47 
16.50 
16.53 
16.57 
16.62 
16.67 
16.72 
16.77 
16.00 
16.20 
16.30 
16.34 
16.38 
16.42 
16.46 
16.50 
16.54 
16.58 
16.62 
16.66 
16.70 
16.74 
16.78 
16.00 
16.20 
16.30 
16.40 
16.50 
16.55 
16.60 
16.65 
16.70 
16.75 
16.80 
16.85 
16.90 
16.95 
17.00 
16.00 
16.20 
16.30 
16.40 
16.50 
16.60 
16.65 
16.70 
16.75 
16.80 
16.85 
16.90 
16.95 
17.00 
17.05 
16.00 
16.20 
16.30 
16.40 
16.50 
16.60 
16.65 
16.70 
16.75 
16.80 
16.85 
16.90 
16.95 
17.00 
17.05 
Off Schedule 
10 Month Cleaner 
> Clerk 
Head Bus Driver 
Clerk/Clerk Typist 
Senior Clerk Typist 
Study Hall Monitor 
12.70 
15.83 
19.81 
13.70 
17.86 
12.51 
13.21 
16.47 
20.65 
14.24 
18.57 
13.01 
13.73 
17.13 
21.48 
14.81 
19.32 
13.53 
14.28 
17.81 
22.35 
15.41 
20.09 
14.07 
14.86 
18.52 
23.25 
16.02 
20.89 
14.63 
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APPENDIX E 
MEMORANDUM OF AGREEMENT 
between the 
AKRON CENTRAL SCHOOL DISTRICT 
and the 
AKRON EMPLOYEES ASSOCIATION 
It is hereby agreed by and between the Akron Central School District ("District") and the Akron 
Employees Association ("Association") that: 
1. The District shall provide to all 11 (eleven) and 12 (twelve) month employees, sixteen 
(16) paid holidays per year. 
2. The parties agree to continue the past practice with respect to the 10 (ten) month 
employees assigned to work 200+ days/school year including receiving 14 paid holidays 
per school year. 
3. Ten (10) month employees shall be assigned to work no less than 185 days. 
4. All other terms and conditions of the Collective Agreement between the District and the 
Association shall remain in full force and effect 
5. Any violation of this MO A shall be subject to the grievance procedure outlined in the 
Collective Agreement. 
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APPENDIX F 
JOB CLASSIFICATIONS 
FOOD SERVICE HELPER 
ASSISTANT COOK 
COOK 
TEN MONTH CLEANERS 
TWELVE MONTH CLEANERS 
LABORER 
GROUNDSWORKERS 
CUSTODIANS 
MAINTENANCE MECHANIC 
BUS ATTENDANTS 
BUS MONITORS 
BUS DRIVERS 
HEAD BUS DRIVER 
AUTO MECHANICS HELPER 
AUTO MECHANICS 
AUTO MECHANIC CREW CHIEF 
ACCOUNT CLERK TYPISTS 
CLERK 
CLERK TYPIST 
SENIOR CLERK TYPIST 
SENIOR CLERK 
MONITOR 
TEACHER AIDE 
TEACHER AIDE/NATIVE CULTURE AND LANGUAGE 
COPYING MACHINE OPERATOR 
HEALTH AIDE 
LIFEGUARD 
COMMUNITY EDUCATION COORDINATOR 
MICRO COMPUTER SUPPORT SPECIALIST 
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ASSISTANT PUBLIC RELATIONS DIRECTOR 
LICENSED PRACTICAL NURSE 
-56-
APPENDIX G 
TRADITIONAL BLUE POS VISION RIDER 
Akron Central Schools 
•SEBBSI^HBHSfiSHfE' 
fHpHp 
^^0^^^^^^^^^^^M^^^S^^^^^^^^^^^^ 
Routine vision exam through a Cole Vision provider. 
We will pay for single vision, bifocal, trifocal or lenticular lenses. (Additional lens options, 
such as progressive no-line bifocals and photochromic lenses are available at discounted 
prices and are paid by you at the time of service.) 
Cole Designated Selection Frames 
1 lard, soft, gas permeable daily wear or disposable contact lenses. (Available in lieu 
spectacles.) 
wmmNmmm 
$10 co-pay 
$0 co-pay 
$0 co-pay 
$0 co-pay 
($100 maximum 
allowance) 
?mmmmm$m-
One exam every calendar 
year. 
Coverage available once 
every calendar year. 
Coverage available once 
every calendar year. 
Coverage available once 
every calendar year. 
^ E o ^ M ^ p r ] '"or maximum benefits, please utilize the participating Cole Vision providers listed in your Participating Provider Directory. 
• For services by Non-Participating Providers, you are responsible for submitting a claim directly to Cole Vision Services, Inc. using the 
appropriate Non-Participating Provider claim form. In addition, you are responsible for any charges that exceed the allowed amount for covered 
services. 
No benefits shall be provided for: 
> Frames from a Designated Provider that are not included in the Cole Designated Selection 
> Vision Services received or prescribed before the effective date of coverage, or ordered after termination of coverage. 
> Examinations; frames; or lenses which are not necessary according to accepted standards of ophthalmic practice or which are not ordered or prescribed 
by the attending physician or by the optometrist. 
> Replacement of lost; stolen; broken; or damaged lenses, contact lenses or frames, unless at the time of replacement the Subscriber is otherwise entitled 
to benefits for the lenses or frames. 
> Industrial safety glasses; safety goggles; or sunglasses; whether or not they require a prescription. 
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> Examinations; frames; or lenses required by the Subscriber's employment. 
> Examinations; lenses; or frames for which benefits are afforded in whole or in part, under a Workers' Compensation Act or like laws; whether or not the 
Subscriber claims or receives benefits thereunder, and regardless of whether the Subscriber recovers any damages against a third person. 
> Duplication of services: The benefits covered under this amendment are reduced by any benefits received under your contract or group plan. 
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GLOSSARY 
A 
Absences 
Beyond 5 Consecutive Days 
5.1.10 
Defined 5.1.1 (a) 
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Early Quit 5.1.1 (f) 
Excused 5.1.1 (c) 
Filing a Report 5.1.11 
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Call-in, notice 5.1.2 
Notice of Return 5.1.9 
Patterns 5.1.17 
Physical Exams 5.1.14 
Physician Certificate 5.1.13 
Resignation 5.1.12 
Unexcused 5.1.1 (d) 
Unavailable for Work 5.1.18 
Without leave 5.1.1(b), 5.1.16 
Without pay 5.1.5 
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Sick Leave 5.2.2 
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Personal Business 5.3.1 
Sick Leave 5.2.3., 5.2.5., 5.2.6 
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Agent see bargaining 
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Defined 5.1.1 (f) 
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E 
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G 
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Defined 4.1.1 
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Grievant 4.1.2 
H 
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Vacation 5.5 
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Proposals 3.2.2 
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- 6 0 -
Records 
Access to 3.3.2 
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*vrv 
•*"-? - '*>v- r-',~. - - . »*?t<&%T«t. * - * * » * - ^4<k*<Wj . . . . 
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Y 
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